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Luciano Alvarez 
Grade 12 student, Archbishop O’Leary Catholic High 
School, Electrician apprentice—City of Edmonton

My parents moved to Canada from 
Chile to provide a better life for me and 
my siblings. Entering RAP (Registered 
Apprenticeship Program) was probably 
the biggest and best choice I’ve made 
in my life so far. I want to make my 
parents proud and hopefully get my 
journeyman’s ticket by the age of 21.  
I love what I do. It doesn’t get any  
better than this.
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Paid Internships: 1,550 
(317 Indigenous) 

Employers: 803

Schools: 475

“The Registered 
Apprenticeship 
Program gave me the 
opportunity to see 

what’s beyond high 
school. It wasn’t easy, but 

my internship gave me the 
life skills and insight I needed to pursue a career 
in welding. Like many females, I was intimidated 
at first but this program offers so much support 
and potential to get more women involved in 
skilled trades.”  

Aurora Erickson, Welding Intern, Silent Aire
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2019 has been a life changing year for youth involved in CAREERS 
programs. In partnership with schools, CAREERS has connected over 
1,550 paid internships, giving students the opportunity to get a head 
start on shaping their future. Through video, social media and written 
stories, CAREERS has proudly captured and shared more of these 
incredible experiences than ever before.

Employers throughout the province also understand the benefits 
of CAREERS programs, strongly supporting youth even though they 
faced a few challenges this year. Alberta’s economy has been slow 
to recover and wildfires have taken a toll on communities in North 
Western Alberta, Slave Lake and Wabasca. Internships have remained 
steady because employers recognize the importance of including 
youth to build capacity, expand diversity and strengthen Alberta’s 
future workforce.

Moving forward, CAREERS is set to dramatically increase paid 
internship opportunities for youth. Working with schools and with 
support from the Alberta Government, we are going to quadruple  
the number of annual internships we facilitate over the next three 
years. A win for youth, a win for Alberta’s economy. Together, we are 
building a promising, passionate and in-demand future workforce. 

Watch how CAREERS programs are changing lives.
Visit careersnextgen.ca/stories

“...we are going to quadruple the number of 
annual internships we facilitate over the next 
three years.  A win for youth, a win for Alberta’s 
economy.”
JIM CARTER

2019 Results

James Demarcus, 
Heavy Equipment Technician Intern, 
Diversified

2019 in Review

https://www.careersnextgen.ca/home/stories/
https://www.careersnextgen.ca/careersforyouth/
https://www.careersnextgen.ca/execboard/
https://www.careersnextgen.ca/execboard/
https://www.careersnextgen.ca/home/stories/


AS AT DECEMBER 10, 2019 

Jim Carter, OC, Board Chair 

Eric Newell, OC, Founding Chair

Board of Directors

Financials

Directors 
Dr. Curtis Clarke, Non-voting 
Deputy Minister,  
Alberta Education

Michael Colborne 
Chairman & CEO, Pacific Western 
Transportation

Shirley Dul, Secretary & Treasurer  
Corporate Director

Doug Fingland 
Director, TA Planning and 
Logistics Regional Services, 
Upstream, Suncor Energy

Heather Kennedy 
Corporate Director

David LeMay 
President, Stuart Olson

Bernd Manz 
Corporate Director

Brian McConkey, Finance and 
Audit Chair, VP Human Resources, 
Millar Western Forest Products

Jerry McPherson 
VP Maintenance & Projects, 
Syncrude Canada

Sheila O’Brien, CM 
Corporate Director

Kristin Romeril 
VP Operations,
Kaizen Automotive Group

Sandra Sutter 
Indigenous Partnerships Manager, 
PTW Energy Services

John Wilson, Nominations Chair 
President & CEO, Hedco Group

Donavon Young, Non-voting 
Deputy Minister, Alberta 
Indigenous Relations

Drew Zieglgansberger 
Executive VP, Upstream  
Cenovus Energy

CAREERS appreciates the contributions of retiring board members 
Andy Fraser and Gord Winkel.

Executive Leadership Team
Andy Neigel, President & CEO

Ericka Folk, Director Partnership Development

Janis Lawrence-Harper, Director Research & Development

OCTOBER 1, 2018 – 
SEPTEMBER 30, 2019

Stakeholder
Relations
$662,152

Projects
$829,336

Administration
$763,888

Operations
$1,848,062

TOTAL REVENUE $4,165,951 TOTAL EXPENDITURES $4,103,438

Rebuilding 
Fort McMurray
$304,447

Other
$35,309

Industry
$1,575,797

Government
$2,250,398

Awards & Celebrations
Awards of Excellence
These awards recognize the remarkable efforts of student interns, 
employer mentors and off-campus champions in apprenticeship learning, 
technologies and health. The John Aldred Ambassadorship Awards and Eric 
Newell Award of Excellence honour exemplary ambassadors, leaders and 
champions of the CAREERS’ mission—enabling youth on their path to  
a rewarding career.

Visit careersnextgen.ca/awards for a complete list of 2019 recipients.

The High School Apprenticeship 
Scholarship Celebration 
The High School Apprenticeship Scholarship Celebration highlights 
student achievement in the Registered Apprenticeship Program and 
Career and Technology Studies learning pathways. These young Albertans 
are Game Changers in the Modern Workforce. The annual event brings 
together students, parents, employers and educators to celebrate Alberta 
Apprenticeship and Industry Training Scholarship recipients.  

Visit careersnextgen.ca/gamechangers for highlights of the celebration.

Rebuilding Fort McMurray Creating 
Youth Futures
Thank you to all of our donors, employers, 
and community partners for making this 
huge endeavor a resounding success.  
While the campaign has officially come to 
a close, CAREERS continues to use the experiences in home building and 
construction, information and communications technology and mental 
health programs to build and inform future program development. 

For more detail and impact stories visit careersnextgen.ca/rebuilding-
fort-mcmurray-youth-futures-campaign

S A V E  T H E  D A T E

June 25, 2020
Heritage Pointe Golf Club, Calgary

Full financial statements are available at: careersnextgen.ca/arfs

CAREERS 
Team Members

$16M employer payroll contribution
to youth internships in 2019

(est.)

https://www.careersnextgen.ca/execboard/
https://www.careersnextgen.ca/execboard/
https://www.careersnextgen.ca/execboard/
https://www.careersnextgen.ca/execboard/
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https://www.careersnextgen.ca/kicgolf/
https://www.careersnextgen.ca/home/team/
https://www.careersnextgen.ca/gamechangers/
https://www.careersnextgen.ca/rebuilding-fort-mcmurray-youth-futures-campaign/
https://www.careersnextgen.ca/arfs/


Programs

Forestry Futures
CAREERS, Work Wild and Inside Education have come together  
to create a powerhouse for increasing awareness of forestry trades.  
Efforts included several camps and tours throughout the province  
and resulted in 14 internships (5 Indigenous).

Indigenous Youth Career Pathways
This program provides mentorship for Indigenous students, guiding 
them through career pathways in an expanded choice of occupations.  
Continued success is strengthened through the formal partnerships 
with the Alexander First Nation, Fort McKay First Nation, and Metis 
Nation of Alberta Local 1935.

Health
High school students have the opportunity to explore over 200 health-
related occupations. In 2019, there were 59 internships (9 Indigenous), 
and 209 students who participated in camps.

Trades & Technologies
REGISTERED APPRENTICESHIP PROGRAM 
The Registered Apprenticeship Program (RAP) 
is a joint Alberta Education and AIT initiative 
allowing students to begin their apprenticeship 
training in their choice of over 50 skilled trades 
while still in high school. In partnership with 
schools, CAREERS connected students with 
employers resulting in 1,092 internships in 2019 
(104 Indigenous). These students (grade 10–12) 
earned credits, a wage and in some cases, hours 
towards journeyperson certification. 

CAREERS CO-OP APPRENTICESHIP 
PROGRAM 
This program, the only one of 
its kind in Canada, provides 
high school graduates (ages 
18–25) with the opportunity 
to train for a career in the 
apprenticeship trades by 
rotating through employers 
on an annual basis. 151 
CAREERS CO-OP students 
began or continued  
their journey this year  
(26 Indigenous).

TECHNOLOGY 
PROGRAMS 
Students can earn 
both high school 
and post-secondary 
credits at the same 
time in the following 
programs: Oil and 
Gas Production, Water 
Wastewater Operations 
and 4th Class Power 
Engineering. In total, 36 
students fast-tracked their 
training and explored these 
technology-driven careers. 

YOUNG WOMEN IN TRADES 
AND TECHNOLOGIES 
CAREERS is committed to 
increasing the number of young 
women in non-traditional trades 
and technologies. In 2019, there  
were 143 internships and a variety  
of hands-on camps and workshops. 

If you asked me two years ago what my future was going 
to look like, I would have told you I was going to university 
to become an aerospace engineer. There was nothing 
holding me back from doing whatever I wanted in life. 
Not only was I at the top of my class at Centennial High 
School, I played on the football team, and had just made 
the cut for a high-level hip hop crew.

I never would have explored other options if it 
wasn’t for CAREERS: The Next Generation. 

I agreed to tour a few machining 
facilities and was stunned by all 

the exciting opportunities that 
stemmed from skilled trades. 

With help from CAREERS, I 
decided to do an internship 

at Fidelity Machine and 
Mould Solutions. Every 
task that my journeyman 
presented to me was a 
new challenge. I was also 
taught life skills including 

learning tips, money management, 
and everything in between.  

Once I graduated from high school, I 
immediately jumped into machining full 

time. I am now a second-year apprentice 
and I love my job. This experience 
completely changed my life plan, allowing 
me to discover my true passion and pursue 

a career I’m really excited about.

Archbishop O’Leary Catholic High School 
has partnered with CAREERS to provide 
448 internships since 2007.

Jacob Peterson     
CAREERS Alumni
Fidelity Machine and Mould Solutions

“I never would  
have explored other 
options if it wasn’t  
for CAREERS”

Jacob Peterson’s Story

https://www.careersnextgen.ca/forestry/
https://www.careersnextgen.ca/indigenous-pathways/
https://www.careersnextgen.ca/health/
https://www.careersnextgen.ca/rap/
https://www.careersnextgen.ca/coop/
https://www.careersnextgen.ca/technologies/
https://www.careersnextgen.ca/young-women-in-trades-and-technologies/


We strive for accuracy in recognizing partners.  Please contact Stakeholder Relations if there are any additions or changes required at info@nextgen.org.

Visit careersnextgen.ca/
investors to learn more 
about getting involved 
with CAREERS: The Next 
Generation

CAREERS Official 
Transportation 

Provider

Leader 10000+
Calgary Construction 

Association 
Calgary Shaw Charity Classic 

- Birdies for Kids presented 
by AltaLink

Carter, Jim and Bray, Lorraine
FortisAlberta
Kal Tire
Newell, Eric and Kathy
Suncor Energy Inc.
Wilson, John and Leslie

Friend 1000+
Aluma Systems
Anderton, Lorraine
Anonymous
Canadian Coalition of Women 

in Engineering Science 
Trades and Technologies

Canem Systems Ltd.
Colborne, Michael J.
Dul, Shirley
Fillmore Construction 
Heck, Pat and Jerry
Jewish Community 

Foundation of Calgary

Lawrence-Harper, Janis
Neigel, Kathi and Andy
Olds Institute for Community 

and Regional Development
Saunders, Ken 

Rebuilding Fort McMurray 
—Creating Youth Futures 
Canadian Red Cross 
H. Wilson Industries

SureHire

Education Partners
Alberta School Boards 

Association, Zone 4
Bow Valley College
Edmonton Catholic School 

District
Edmonton Public Schools
Fort McMurray Public School 

District
Fort McMurray Catholic Board 

of Education
Calgary Board of Education
Grande Prairie Regional 

College
Keyano College

Lethbridge College
Medicine Hat College
NAIT
NorQuest College
Red Deer College
University of Alberta

Community Partners 
Alexander First Nation
Fort McKay First Nation
Fort McMurray Metis Nation 

Local 1935
Grande Prairie CAREERS 

Advisory Group
Regional Municipality of Wood 

Buffalo CAREERS Advisory 
Group

South Eastern Alberta 
Partners for Youth Career 
Development

Event Partners
Alberta Health Services
Alberta School Boards 

Association, Zone 4
AON Hewitt
Bird Construction

Canadian Western Bank
City of Red Deer
Clearwater Welding Ltd.
Construction Labour Relations 

An Alberta Association
Enerflex Ltd
Fiera Capital
FortisAlberta
Fort McKay First Nation
Hedco Group Inc.
Lakeland College (Vermillion)
Kaizen Automotive Group
Kingston Ross Pasnak LLP
LPS Crane Services Inc.
Millar Western Forest Products
NAIT
NCSG Crane & Heavy  

Haul Services
Olds College 
Pacesetter Equipment Ltd.
PCL Builders Inc.
Peco Electrical Ltd.
PTW Facility Services
Red Deer County
Rocky Mountain Equipment

SMS Equipment Inc.
Southern Alberta Institute  

of Technology
Sparksman Transportation Ltd.
Telus Community Action Team 

Red Deer
The Bouchier Group
Thermal Insulation Association 

of Alberta
Tuccaro Inc.
UA Local 488
Winkel, Gord
Wood Automotive Group
WorleyParsons

Employer Partners          
803 employers investing 
in youth providing paid 
internships to students 
enrolled in CAREERS programs. 

CHARITABLE REGISTRATION NUMBER 88641 3699 RR0001

Thank you The generosity of our donors provide a future for youth, enabling young people to:
• Explore a career in demand now and in the future  •  Connect learning to earning 
• Be empowered with knowledge and skills on their way to a rewarding career

Enabling youth to discover their 
career passion since 1997.

https://www.careersnextgen.ca/donate/
https://www.careersnextgen.ca/donate/


Our Vision 
Strong vibrant communities 
where youth develop  
successful careers

Our Mission 
Enable youth on their path  
to rewarding careers

CAREERS: The Next 
Generation is a student 
focused, industry-school-
community partnership 
that provides awareness, 
exploration and experience 
to encourage youth to engage 
in learning, stay in school and 
discover career passion in 
trades, technologies, health and 
occupations in high demand.

18256-102 Ave 
Edmonton, AB  T5S 1S7
1.888.757.7172
careersnextgen.ca

careersnextgen

Donavan Buffalo, 
Carpenter Intern, 
Maskwacis

https://www.careersnextgen.ca/about/
https://www.careersnextgen.ca/
https://twitter.com/CAREERSNextGen
https://www.facebook.com/careersnextgen/
https://www.linkedin.com/company/2021815/admin/
https://www.youtube.com/user/CAREERSNextGen/
https://www.instagram.com/careersnextgen/



