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" RESULTS

Enabling youth to discover
their CAREER passion
since 1997

AWARENESS
42,063 students

Career Fairs & Expos 14,274
School Workshops 27,609
Career Discovery Days 180
EXPLORATION

312 students

Young Women in Trades 106
Mind Over Metal Welding Camp ——— 73
Cenovus Power Engineering Camp ——— 15
Health Camps 118
1,252 interns

RAP & Co-Op 952
Dual Credit 82
Health 48
Career Pathways 170

COMMUNITY ENGAGEMENT

- Province wide reach

Communities 262

Schools 518

Employers 776

Eric Newell
Board Chair

Andy Neigel
President & CEQ

Year In Review

CAREERS: The Next Generation continues to connect learning
to earning even with the challenges in today’s economy. Our
greatest opportunity is to partner with employers willing to take
on student interns.

Energy partners continued to take on students and we tackled
new sectors, less tied to oil. We grew Aboriginal youth programs,
enhanced Young Women in Trades and Technologies and
expanded Health camps throughout the province.

We created a Youth Futures Alliance with like organizations
utilizing each other’s strengths, avoiding duplication and

increasing efficiency. The Alliance brings increased value to
partnering organizations, investors and the youth we serve.

In 2017 we will innovate to engage more students and grow our
employer base. We will continue to diversify revenues, enhance
the Safe Under 18 program, and expand partnerships with
municipalities. We will work with the community to ensure youth
are a part of Rebuilding Fort McMurray.

Our appreciation to all who have provided financial support, time
in schools, workplace opportunities and advice. Thank you to
school Off-Campus Coordinators, student ambassadors and the
CAREERS team for your commitment, enthusiasm and hard work.
We have experienced a slow economy before, and we know it will
recover.

Il

l l CAREERS is
B poised to adapt
and innovate

to ensure that
youth today
and tomorrow,
have confidence
in a promising
future.”

Eric Newell




Awards of Excellence
recognize students,
off-campus coordinators,
and mentors for their
outstanding dedication
to careers in trades,
technologies and health.

Nominate a
champion today!

Visit www.nextgen.org/awards for a completelistof 201 6 recipients.

The Registered Apprenticeship Program
and Career & Technology Studies Scholarship
Celebration

High school students are recognized for their commitment to
post-secondary education and training in trades and technologies.
Students, parents, employers and educators join Alberta
Apprenticeship and Industry Training and CAREERS to celebrate.

FORT McMURRAY
REBURLDING YOUTH FUTURES

The campaign was launched in the wake of devastating wildfires in
the Regional Municipality of Wood Buffalo. Thank you to lead
donors and friends that provided foundational gifts to launch the
$1,000,000 campaign. Priority one was restoring CAREERS RMWB
operation and putting youth and young apprentices back to work
as quickly as possible — Done! Consultation with stakeholders,
home building and construction industry, Aboriginal communities
and Education partners is leading the way to ensuring youth are
considered a valued resource to Rebuilding Fort McMurray. Learn
more about the Eric Newell $100,000 challenge at
www.nextgen.org.

Mark your calendar

July 6, 2017

UNDERSTAND
DEFINE
AYAFE PrOMOTE

The Safe Under 18 initiative brings together employers, schools,
training organizations, and industry associations to understand,
define, and promote workplace safety, and dispel myths that the
worksite is not safe for young workers. Building a blueprint for a
safety conscious skilled workforce.

BOARD OF DIRECTORS

Eric Newell,OC Board Chair
DIRECTORS

Loraine Anderton

Sheila O’Brien
Barbara Shumsky

Rod Skura Director (non-voting)
Deputy Minister, Advanced Education

John Wilson President & CEO

Jim Carter Vice Chair
Michael Colborne

Chairman & CEO Hedco Group

Pacific Western Transportation Gord Winkel Chair

Jason Collins President Faculty of Engineering

Collins Industries University of Alberta

Shirley Dul Donavon Young Director (non-voting)
Andy Fraser Deputy Minister, Indigenous Relations
Doug Golosky Owner Drew Zieglgansberger

Sunset Recycle & Sales Executive VP, Oilsands Manufacturing

Michael Heck Director Cenovus Energy

TA Execution, Oilsands & Insitu

Suncor Energy EXECUTIVE

Russ Holowachuk LEADERSHIP TEAM
David LeMay President & CEQ Andy Neigel

Stuart Olson President & CEQ

Bernd Manz (EQ Jerry Heck

Aquatera Utilities Senior Vice President, Growth

Janis Lawrence-Harper
Vice President, Operations

Brian McConkey Vice President
Human Resources

Millar Western Forest Products Carmen Wyton
Jerry McPherson Vice President Vice President, Stakeholder Relations

Maintenance & Projects, Syncrude Canada

CAREERS appreciates the valuable contributions of our retiring board
members: Andre Corbould, Jim Richards and welcomes new board
members: Jerry McPherson, Sheila O’Brien.

FINANCIALS

October 1, 2015 - September 30, 2016

$1,600,647 $78,241

$4,076,060
Revenues

Municipal/Federal

Partnerships Provincial
$186,092 Government
$2,211,080
Operations $651,295
$1,632,102
$162,215

Stakeholder Relations
$674,682

$4,011,859
Expenditures

Projects

$891,565 <$64,201>

Net Revenue

*Full financial statements available at www.nextgen.org or by calling 780.426.3414.


http://www.nextgen.org/about/our-team/
http://www.nextgen.org/about/annual-reports-financial-statements/
http://www.nextgen.org/rebuildingfortmcmurray/
http://www.nextgen.org/kicgolf
http://www.nextgen.org/programs/safe-under-18/
http://www.nextgen.org/thefutureoftrades/
http://www.nextgen.org/awards

ABORIGINALYOUTH
Career Pathways

In partnership with the Government of Alberta, Industry, and
Aboriginal Communities, Aboriginal students are supported to
engage in learning, explore career interests, and complete
high-school. The program prepares Aboriginal students for
post-secondary education and training, and the world of work
with hands-on career exploration, and paid internship experience.
The model utilizes Alberta Education’s occupational clusters to
increase student awareness of career opportunities in their
community and throughout Alberta. Formal partnerships for
Aboriginal youth were established this year between CAREERS:
The Next Generation and the Alexander First Nation, Fort McKay
First Nation, and Metis Nation of Alberta, Local 1935.

2016 RESULTS ABORIGINAL YOUTH

Students reached 4,012
Exploration activities 284
Interns 247
Schools 243
Communities 149
Employers 95

213 female interns

94%
journeyperson
completion rate in

CAREERS Co-Op
Apprenticeship
Program

48 health
services interns
in 2016

HEALTH

CAREERS in Health provides high-school students opportunities to
explore more than 200 occupations in health servicesthrough paid
internships and Health Sciences CAREER Camps in Edmonton, Calgary,
and Lethbridge. Partnerships with the Bow Valley College, NAIT,
NorQuest College, Lethbridge College, Rupertsland Institute, University
of Alberta, University of Lethbridge and Alberta Health Services, as well
as, private health organizations make it possible for 166 youth to
consider their future in health services.

2 new health camps

e
PROGRAMS

student intérns
since 1._9_:9?,

TRADES & TECHNOLOGIES

Apprenticeship and Dual Credit programs in trades and technologies
are building tomorrow’s skilled workforce today. CAREERS provided
952 students internships through the REGISTERED APPRENTICESHIP
PROGRAM and the CAREERS CO-OP APPRENTICESHIP PROGRAM.

DUAL CREDIT PROGRAMS provided 82 high-school students an
opportunity to earn credits and acquire credentials in Oil and Gas
Production, Water Wastewater Operations and 4th Class Power
Engineering.

CENOVUS POWER ENGINEERING SUMMER INSTITUTE offered 15, first
year 4th Class Power Engineering students, technical and hands-on
training at NAIT's Power Engineering facility.

YOUNG WOMEN IN TRADES & TECHNOLOGIES in partnership
with Shell Canada, is gaining momentum. Young women in the
Heartland and Fort McMurray Regions ages 13-25 are provided with
women-only awareness and exploration activities to help them see a
promising, competitive future, in trades and technologies.

8 EXPLORATION

camps for young
women

Youth
exploring
trades &
technologies
through
hands-on
learning


http://www.nextgen.org/programs/health-services/
http://www.nextgen.org/programs/aboriginal-youth-career-pathways/
http://www.nextgen.org/programs/young-women-in-trades-and-technologies/
http://www.nextgen.org/programs/apprenticeship-programs/
http://www.nextgen.org/programs/technologies/
http://www.nextgen.org/programs/apprenticeship-programs/careers-co-op-apprenticeship/
http://www.nextgen.org/programs/

BUILDERS '+ ALBERTA

Skilled workforce partnership
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Rebuilding Fort McMurray - Creating Youth Futures
Eric and Kathy Newell - Jim Carter and Lorraine Bray « Barbara Shumsky «
John and Leslie Wilson « City Lumber Corporation « Loraine and Andy Anderton -

Kathi and Andy Neigel « Andy Fraser « The Heck Family « Diversified Transportation

Thank you friends of Eric Newell Kidz in CAREERS Golf Classic for redirecting your
support to the Rebuilding Fort McMurray — Creating Youth Futures initiative.

Friends of Kidz in Careers Golf: Stuart Olson « Collins Industries « Construction
Labour Relations an Alberta Association « Peco Electrical « First Canada
« Axia NetMedia « ALGOR Enterprises « Kingston Ross Pasnak LLP

FRIENDS Birdies for Kids presented by AltaLink « Michael Colborne «

Alex Gordon Family « Jerry and Pat Heck « Lorraine Jackson - Jerat Enterprises
« Labbe-Leech Interiors « Kathi and Andy Neigel - Toppem Business Solutions
« Gord Winkel

EVENT SPONSORS Alberta Forest Products Association - Work Wild

« Alberta Ironworkers Apprenticeship and Training Plan « Glass and Architectural
Metals Association « Glass Trades Association of Northern Alberta « Greatwest
Kenworth « Jacobs « KAPA Career Consulting « LPS Crane Services « Mechanical
Contractors Association of Alberta « Merit Contractors Association « PCL Builders
« Syncrude Canada « TSE Steel

industry
contribution to youth
internships(est.)

CAREERS strives for accuracy in recognizing partners. Contact Stakeholder Relations if there are any additions or changes required.

Government

cenovus

0

EDUCATION PARTNERS Alberta School Boards Association «

Bow Valley College - Calgary Board of Education - College of Alberta School
Superintendents « Edmonton Catholic School District - Edmonton Public
Schools « Fort McMurray Catholic Board of Education « Grande Prairie and
District Catholic Schools « Grande Prairie Public School District « Grande
Prairie Regional College « Keyano College « Lethbridge College « MacEwan
University « Medicine Hat College « NAIT « NorQuest College « Northern

Lakes College « Peace Wapiti Public School Division « Red Deer College

« Rupertsland Institute « SAIT « University of Alberta « University of Lethbridge

COMMUNITY PARTNERS connect industry leaders, educators and
stakeholders to enhance student experiences and address shifting regional
workforce needs.

Chinook Regional Career Transitions for Youth

Grande Prairie CAREERS Advisory Group

Regional Municipality of Wood Buffalo CAREERS Advisory Group
South Eastern Alberta Partners for Youth Career Development
EMPLOYERS invested in Youth Futures by providing more than

776 paid internships to students enrolled in CAREERS programs. For a
full list of employer partners visit www.nextgen.org/employers.

Visit www.nextgen.org/investors to learn
more about getting involved

Charitable Registration Number 88641 3699 RR0001

THANK

CAREERS: The Next Generation is very grateful to the
Government of Alberta, industry partners, individuals and friends
for supporting youth to discover their career passion. By working

together we were able to launch new programs, innovate current
programs and address barriers that are limiting opportunities for

youth career experience.


http://www.nextgen.org/get-involved/invest/current-investors/
http://www.nextgen.org/get-involved/invest/current-investors/

DISCOVER
CAREERS

CAREERS: The Next Generation is a student
focused, industry-community partnership that
provides Awareness, Exploration and
Experience to encourage youth to

engage in learning, stay in school

and discover career passion

in trades, technologies,

health and

occupationsin

high demand.

g vibrant
nities where
develop
sful careers

Our Vision

// 780.426.3414
1.888.757.7172 CAREERSNextGen
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