A future worth working for

2010 ANNUAL REPORT




Our vision

Strong, vibrant communities where youth
develop their paths to career success.

Our mission

Working within our communities, CAREERS will:

® Enable youth on their paths to career success.
® Link workplace opportunities with classroom learning.
® Facilitate and build effective partnerships.

® Inspire others by being a successful role model in the
development of a skilled workforce.

Our goals

To achieve this preferred future, CAREERS will
strive to accomplish four strategic goals:

1| Promote Career Awareness — Provide youth with
meaningful career exploration opportunities.

2 | Enable Communities — Mobilize and enable communities
to guide their youth to successful careers.

3 | Forge Strong Strategic Partnerships - Build effective and
productive strategic partnerships.

4| Ensure Sustainable Business Model - Ensure ongoing
commitment and support from public and private sector
investors to enable the delivery of high quality value-added
services.
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Our track record of success

CAREERS: The Next Generation is an industry-driven private/public partnership dedicated to
the career development of Alberta’s youth.

We work as a catalyst bringing together industry, education, government, communities, and students to meet
the challenges of youth employability and skilled labour shortages.

1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

Schools 16 76 107 133 147 197 245 306 317 363 352 347 398 484
Communities 13 26 49 72 84 118 149 204 207 233 251 259 247 288
Employers 57 158 354 430 569 660 755 888 865 856 929 1,133 923 968
Interns 53 190 355 408 704 1,025 1,162 1,409 1,479 1,594 1,699 1,772 1,452 1,382

Student Workshop Participants 30,190 34,714 35,306

Total Workshop Participants 2,500 6,000 12,000 14,500 16,500 21,238 26,721 31,367 29,311 31,953 33,012 33,488 41,770 44,733

Highlights 2010

CAREERS launched the development of NEXTGEN
Online through funding from the Rural Alberta
Development Fund and other investors to extend
our reach and engage students through today’s
technologies.

Community Careers Cooperative merged with
CAREERS: The Next Generation, enhancing services
for students in the Regional Municipality of Wood
Buffalo.

CAREERS hosted a reception with the Alberta
Industrial Heartland Group to create new student
internship opportunities in the region.

Career Expo, Central Alberta was held April 29,
2010 in partnership with government, industry,

and education partners in the region. This event
attracted over 2,000 youth to explore careers and
hands on activities.

The Registered Apprenticeship Program (RAP)
Scholarship Celebrations were held in Edmonton
and Calgary, where family, friends, employers, school
and government representatives came together to

recognize over 280 recipients of the RAP Scholarships

sponsored through the Alberta Apprenticeship and
Industry Training Board.

CAREERS'third annual Futures Circle event was held on

Dec 10, 2009 at the Sheraton Cavalier in Calgary. The

event recognized and honoured the contribution and

support of CAREERS valued investors.

The Hilton Miereau Award of Excellence in Off
Campus Learning was presented on May 20, 2010
at Grant MacEwan University to Deena Forester
from Kitskoty Junior/Senior High and Jerry Farwell
from Calgary Catholic School District.

CAREERS hosted the second annual Eric Newell
‘Kidz in Careers' Fundraising Golf Classic at Heritage
Golf Course in Calgary on July 8, 2010. The event
was preceded by the CAREERS Builders of Alberta
Pre-Tournament Reception and raised $75,000 to
assist CAREERS in reaching students across Alberta.
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Board chair and president/ceo’s message

Qur Future s in
Good Hands

In 2010, CAREERS marked its 13th year of working to
build “strong vibrant communities where youth develop
their paths to career success”. Our goal in 2010 was to
grow our programs and partnerships to the success
realized in 2008, when CAREERS worked with a record
number of employers to place a record number of
interns in a very strong economy. Great progress
was made on our goal in 2010 with the placement
of 1,382 interns with 968 employers, providing an
opportunity for Alberta’s youth to “kick the tires of

a career”. We are grateful to employers and other
partners who continue to invest in the future skilled
workforce that is so critical to Alberta’s long-term
economic success.

CAREERS carried two innovative pilot programs
into their second year in 2010: Power Engineering,
in partnership with Northern Alberta Institute of
Technology (NAIT), and Health Care Aide, with
NorQuest College. These dual credit programs
continue to grow and demonstrate the ability of
students who have found their career passion to be
registered simultaneously in high school and post-
secondary institutions.

The Aboriginal

Initiative continues

to achieve positive
results. This initiative
aims to tap into a huge
potential workforce,
build stronger
communities, and

close the gap between
Aboriginal and non-
Aboriginal school

and career success. Our
investors are very supportive about the opportunity
to increase engagement of the Aboriginal population
in Alberta’s economy.

New project connects students at their
own time, pace or place

In mid-2010, CAREERS began an exciting new project,
NEXTGEN Online, intended to dramatically increase
information, access, and opportunity for students

to engage other students, parents, teachers, and
employers in on-line meaningful career exploration.
Utilizing the Alberta SuperNet, NEXTGEN Online will

Andy Neigel
PRESIDENT & CEO, CAREERS

Eric Newell
CHAIR, CAREERS BOARD OF DIRECTORS

expand our ability to connect through the social
media and technology used by many of today’s
youth. Students will be able to connect with others

at their own time, pace, or place, enhancing how
CAREERS conducts its business and increasing our
effectiveness. CAREERS has partnered with the leading
organizations in the province including industry,
post-secondary institutions and the Government of
Alberta, and with these partners, NEXTGEN Online
will leverage existing content and media to avoid
duplication. The project is scheduled to wrap up in
2012 and, we believe, will then expand Province wide.



People and partnerships make CAREERS expend much effort in renewing and seeking new

work

CAREERS has renewed our partnership with the
Regional Municipality of Wood Buffalo and initiated
new partnerships in the communities of Grande

investment to maintain our programs and grow new
programs to meet skill shortages. On July 7, 2011,
CAREERS will be holding our 3rd annual Eric Newell
'Kidz in Careers' Golf Classic in Calgary to generate
investment, so please mark your calendars.

Prairie and Peace River. The South Eastern Alberta

Partners for Youth Career Development, based in Thank you to our investors, teachers, RAP and off-
Medicine Hat, and the Chinook Regional Career campus coordinators, employers, and our team
Transitions for Youth, based in Lethbridge, continue who provide Alberta’s youth the linkage between
to be strong partners with CAREERS in developing education and career exploration, or as we say

student career opportunities.

As we move into our

new year, CAREERS is
excited about the skills

and ambassadorship our
new Board members

bring to the table. Dave
Parker, President of
Finning, Gord Winkel, an
Industrial Professor with
the University of Alberta,
and Derek Getty, VP Human
Resources at Alberta Pacific
Forest Industries, bring

a wealth of experience

in skilled workforce
development.

As has been the case
with many not-for-profits,
attracting investment

in CAREERS has been a
challenge the past couple
of years. We continue to

"

‘connect the dots between learning and earning”.

Our team

As Alberta industry strives to build a motivated and
productive skilled workforce, we know from our
experience with Alberta’s youth that our future is in
good hands.

“It’s 0 nice to see students doing really well and getting a
huge head start in health and RAP careers.”

Crystal Janvier, Field Director, CAREERS: The Next Generation 0

Back Row | Paul St. Cyr, Andy Neigel, Lana Bullough, Lou Keresztes, Karen Roe, Al Fisher, Ken Saunders, Ray Battochio, Mel Giles, Wayne Markley, Judy Kerr, Wes Baker, Ann Rush,
JohnThurston  Front Row | Steve Carlyle, Marcel St. Amaud, Vivian Haland, Holly Bilton, Jim Goodmurphy, Shannon Jones, Jerry Heck, Janice Oldfield, Lisa Budden, Crystal Janvier,
Karen St. Cyr, Taya McNabb, Aurelio Delbello, Rob Wiebe - Missing | Gary Bertrand, Louella Chonkolay, Rebecca Chelmick, Alex Gordon, Ken Hodgins & Warren St. Peter



Goal 1 | Promote Career Awareness

Connecting the dots between learning and earning.

CAREERS' programs provide Alberta’s youth with a
broad awareness of career choices by connecting
the dots between learning and earning. Our field
directors visit schools delivering career awareness
presentations in classrooms to inform students
of the career opportunities available and helping
them understand the employability skills needed
to succeed in the workplace. CAREERS introduces
students and parents to a range of programs

that provide early opportunities for youth to “test
drive” careers by linking students to employer
worksite internship opportunities.

Our team members recruit employers to arrange
workplace internships through our Trades and
Technologies Program, CAREERS Health Services
Program, and Aboriginal Youth Initiative.

Trades and Technologies

Registered Apprenticeship Program (RAP)

RAP is an Alberta Advanced Education and Technology and Alberta
Education program. The RAP program provides the opportunity for
students to begin apprenticeship training while completing their
high school course work. Our team members promote RAP in high
schools and work with school RAP coordinators to match employers
with suitable student apprentices. Many employers see the RAP
program as an opportunity to grow their future skilled workforce.

CAREERS Co-op Apprenticeship Program

CAREERS is involved in offering the Co-op Apprenticeship

Model to high school graduates ages 18-26 in Fort McMurray,
and in Medicine Hat as a solution to local skills shortages. The
program allows youth in these regions to gain up to four years
of apprenticeship training with local employers in one of over 50
trades available in their area.

Oil and Gas Production Field Operator Program (PFO)

“When you hire a RAP student out of high
school you're getting someone with first
or second year apprenticeship experience
already under their belt. Many have stayed
on and got permanent jobs with us. Every
one that works out is a bonus for us."

Trevor Blumhagen, Technical Training Spedialist,
Employee Development Centre, FortisAlberta 0

“| would strongly recommend this program.
It was one of the smartest choices | made in
high school. After | graduated | would always
hear from my friends'man | wish | did the
RAP program — that was such a good idea”’

Kyle Baird, former RAP student, Powerline
Technician, FortisAlberta 6

“There's always something different every
day. | see a good future for me and | would
absolutely recommend the Co-op program
to others”

Amanda Cardinal, fourth year Co-op Apprentice o

The PFO program is available to Grade 10-12 students interested in careers in the energy sector. The
program combines online distance education through SAIT with paid summer internships in the
industry while students are still in high school. Interns who complete the SAIT program can achieve
Production Field Operator certification, leading to entry level employment in the sector. The South
Eastern Alberta Partners for Youth Career Development is very active in this career model.
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CAREERS Fourth Class Power Engineering Program

The CAREERS Fourth Class Power Engineering Program is a pilot partnership with NAIT
and several industrial employers. Students starting in Grade 10 can complete high school
along with power engineering theory delivered online through NAIT and participate in
summer internships for regulated steam time as paid interns. On completion, students can
receive Fourth Class Power Engineering certification by passing an exam administered by
the Alberta Boilers Safety Association.

Health Programs

CAREERS Health Services Youth Initiative

This program allows students in Grades 11 and 12 to explore careers in over 200 health
care occupations and gain valuable employability skills through summer internships.
Public and private health care facilities across Alberta provide workplace experience for
students in areas ranging from emergency medicine to mental health.

CAREERS Health Care Aide Program

Students starting in Grade 10 can combine their high school education with online
learning and paid summer internships leading to certification as a Health Care Aide upon
high school completion. This program is a pilot, in partnership with NorQuest College and
Alberta Health and Wellness. Two rural school divisions participated Livingstone Range
School Division and Buffalo Trail School Division.

CAREERS Aboriginal Youth Initiative

The CAREERS Aboriginal Team links youth on First Nations, Métis Settlements and urban centres to
career development opportunities in trades, health and technical occupations. The team delivers “stay-in-
school”and career messages to youth in Grades 3 through 12 and provides internship opportunities for
high school Aboriginal youth to experience hands-on learning in the workplace. This initiative mobilizes

communities by involving parents, elders, support agencies, schools and industry players.

STUDENT INTERNSHIPS

“Before the program, | didn't even know what a power engineer was. So | really
thank my teachers, parents, employers, and especially the people at CAREERS for
giving me the opportunity for a great career right out of high school.”

Branden Haluszka, Grade 12, CAREERS Power Engineering student, Breton High School 0

“The most important aspect of my internship was the exposure. It was really neat
to see the different aspects of health care and to see the interaction between
different departments.”

Samantha Lam, former CAREERS Health Services intern, now a student at the University of
Alberta 6

“The Health Care Aide Program is a great program. It gives kids an idea of what
the job would be like. And it gives them a taste of the close-up work with
patients that class work doesn't give you.”

Lyndsay Peden, mother of Quinn Peden, a student in the CAREERS Health Care Aide Program 6
at Mannville High School

"Aboriginal youth need good mentors and the proper tools to
be successful, and the RAP program can provide both.”

Taya McNabb, Field Director, CAREERS Aboriginal Youth Initiative 0

(0-OP APPRENTICESHIP PROGRAM 42 | HEALTH CARE AID 43 | HEALTH SERVICES 240 | POWER ENGINEERING PROGRAM 14 | PRODUCTION FIELD OPERATIONS (PFO) 14 | REGISTERED APPRENTICESHIP PROGRAM (RAP) 1,029

TOTAL PLACEMENTS 1,382 »  ABORIGINAL YOUTH INITIATIVE 64
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“Over the next few years, more people will be retiring, so companies need to make
sure there is no void. CAREERS gives us an in to the high schools so we can start
developing our next generation of operators and engineers."

Goa I 2 | E n a b | e CO m m U n |t| e S Don Rowan, Advisor, Community Relations, Encana, Grande Prairie

CAREERS works to engage, mobilize and enable geographic communities and communities of
interest to support youth career awareness.

CAREERS'long-term success depends on local Merger brings new opportunities in CAREERS expands into Grande Prairie

stakeholders taking ownership of local career Fort McMurray/Wood Buffalo

development efforts throughout Alberta. We have Gianicle [Plillie smeanie @ gt vl CAREARS

built extensive networks in communities where In 2010, the Fort McMurray Community Careers in 2010.The partners@p goals is to respond to
we operate to design programs that best reflect Cooperative transferred the career development the Challe‘ng.es of a s‘k|lled vvorkgr shortage and
individual community needs. roles and responsibilities to CAREERS: The community interest in broadening career pathway
Next Generation. The merger combines two opportunities for local youth. An Advisory Committee
Our field team work actively in communities with organizations with similar objectives into a has been established and will commence meetings in
students, parents, elders, teachers, employers, and streamlined single organization. CAREERS has early 2011. The committee represents a Cross section
other stakeholders. We collaborate with community established the Regional Municipality of Wood of stakeholders in the region including the forestry,
partners, industry and labour organizations, Buffalo Advisory Committee, representing heavy equipment, trucking, and oil and gas industries,
educational institutions, Aboriginal communities, and stakeholders in the area, to provide strategic the education sector, government and other key
other stakeholder groups to achieve common goals. input and promote program expansion and fund stakeholders. Strong community interest exists to
Local advisory committees provide ongoing feedback  gevelopment. broaden career pathway opportunities for local youth.
and input to identify opportunities, priorities and
challenges Committee representatives from industry and CAREERS expansion into Grande Prairie follows a 2007
education see strong growth potential for the RAP survey and ongoing stakeholder engagement within
Working together we create an environment where: and Co-op trades programs in the oil sands. The the region indicating an opportunity for CAREERS
students develop employability skills and find robust regional economy also creates opportunities to assist with local workforce and youth career
fulfilling careers for program paths in technologies, health care and development needs. The first students in the CAREERS
) other areas requiring a skilled workforce. CAREERS Power Engineering program could be selected early
employers grow the skilled workforce ) . . .
will focus on career awareness aligned with local in the new year.

educators link learning to the workplace weikores needs,

communities remain strong, vibrant and contribute

to Alberta’s long-t i th. " , : ,
0 AIDENas [ONGFSTIM ECONOMIE Jrow We are very pleased to see that CAREERS is here. We believe education should

Among our partners and stakeholders are 484 schools be a continuum and not a series of islands. This is a wonderful opportunity for our
in 288 communities and 968 employers throughout community to create a linkage between secondary and post-secondary education for
Alberta. For a complete list of our stakeholders, please youthin our area.”

isit the CAREER i : : ’
YIBIE G o BHElDs e Bk W org Don Gnatiuk, President, Grande Prairie College

4 PREV TOC | NEXTp



Goal 3 | Strategic Partnerships

“The RAP program is fantastic and the RAP students who come to us from CAREERS
seem o be a step ahead of other RAP apprentices. They have a very good work
ethic and they know what they want. Qur motor dealers are very supportive of

CAREERS.

CAREERS enhances its effectiveness by forging strategic alliances.

From the start CAREERS strategic partnerships
have been founded on four pillars: government,
education, industry and community.

CAREERS works very closely with the Alberta
government to promote the development of high
opportunity career paths for Alberta youth leading
to a skilled workforce for Alberta’s future. Our
Board of Directors includes the Deputy Ministers
of Advanced Education and Technology, Alberta
Education, Alberta Employment and Immigration,
and Aboriginal Relations.

In the education community we partner with
teachers, principals, off-campus coordinators
and post-secondary institutions to help students
connect the dots between learning and earning
and provide a link between secondary and post-
secondary education.

“RAP is a good model and it's been very successful for us in
getting technicians to start their careers earlier. In RAP, a Grade
10 student can see a solid career path where they can earn a
journeyperson’s ticket and earn a top wage. The strength of
the CAREERS program is that it's a solid business program that
works."

Paul Storwick, President and CO0, Greatwest Kenworth, Board Director,
Heavy Trucks, Motor Dealers Association of Alberta

Allies in the business and industry sectors help
identify high need areas for programming, expand
our employer base and create more hands-on
opportunities for Alberta youth to test drive careers.

Our partnerships support the CAREER's vision of “strong,
vibrant communities where youth develop their paths to
career success”. To this end we work at the community
level with schools, students, parents, elders, employers,
and other stakeholders to design programs that best
reflect individual community needs.

Alliance with Alberta’s motor dealers
yields results

CAREERS'long-standing partnership with Alberta’s
motor dealers is a prime example of an alliance that has
delivered results for both the industry and youth who
aspire to careers in related trades.

The relationship began when Calgary
truck dealers noted that the average age
of first year apprentices was 27. In order
to meet expanding needs for skilled
workers, it was essential for the industry
to attract technicians into the vehicle
trades at an earlier age. This industry
sector saw an opportunity in the RAP
program, which engages youth to begin
apprenticeship training while still in high

Jim Gillespie, Executive Manager, Calgary Motor Dealers Association

school. From an initial alliance with the Calgary Motor
Dealers Association a decade ago, CAREERS has also
developed partnerships with the Edmonton Motor
Dealers Association and the Motor Dealers Association
of Alberta. Over the years, the three associations have
supported the work of CAREERS through investment
and active participation in CAREERS events and
activities as well as by providing a number of pre-RAP
workplace internships each year.

Today, the four designated vehicle trades — auto
service technician, heavy equipment technician,
parts technician, and auto body service technician
— regularly account for the largest number of RAP
program students. In 2010, 37% per cent of all pre-
RAP internships were in the vehicle trades.
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Goal 4 | Ensure a Sustainable Business Model

CAREERS has developed a sustainable business model to ensure our ongoing ability to deliver

high quality services and programs.

Our model is continuously evolving to provide

a strong foundation and the flexibility needed

to anticipate and respond proactively to major
developments and trends impacting our operating
environment.

Enhancing our financial sustainability

Key to our continuing success is our ability to attract
ongoing commitment and support from public

and private investors. One strategy being pursued

is to incorporate sponsorship opportunities into our
activities as we do now with the ‘Kidz in Careers’ Golf
Tournament and RAP Scholarship Celebrations. We are
currently expanding sponsorship availability into the
NEXTGEN Online initiative.

In 2010 we introduced an option that allows
CAREERS investors to donate securities. We also have
two internal campaigns: the Yours, Mine and Ours
Campaign for Board members and Bump ‘er Up, a
campaign for CAREERS staff. These initiatives raised
over $55,000.

Branding to build support

In 2010, we created a CAREERS brand framework,
including key messaging and visual identity.

Focus on stewardship and
accountability

CAREERS maintains a strong focus

on stewardship and accountability,
including performance monitoring
and reporting. CAREERS Annual
Report, including student testimonials
is now online at www.nextgen.org .

Celebrating our successes

Our future success depends not only on our own
efforts but also the hard work of participating
students and the significant involvement of our
investors and partners.

We celebrate the achievements of our students
each year through events such as the RAP
Scholarship Celebrations. Our annual Futures Circle
event honours the contributions of our valued
investors. There are currently 41 investors who have
supported CAREERS for five years, ten years, and
more and have been recognized as members of the
esteemed Futures Circle.

Our Celebration of Excellence honours student,
mentor, and teacher achievements. CAREERS
launched the Hilton Mireau Award of Excellence in

“CAREERS brings a focus on a broader range of youth opportunities in the region.
We'll be growing our support in the community and bringing in new employers

to provide as many opportunities for youth as possible. When you look at the skills
data from industry’s standpoint, were really going to be challenged. Going forward,
this is one strategy for addressing that challenge.”

Mike Heck, Board Director, CAREERS, Director Turnaround Execution, Suncor Energy Inc.

Off Campus Instruction in 2009 as a way to recognize
the important role played by off campus coordinators.
This award is presented annually to two Off Campus
Coordinators, one north and one south, along with

a $200 scholarship for a student participating in off
campus learning at their school.

Recipients of the Hilton Mierau’s Award with the student
ambassadors.
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Our board of directors

Members of the CAREERS Board of Directors represent a wide range of geographic regions, from Grande Prairie to Medicine Hat, and a variety of government and industry
sectors. Their diverse backgrounds ensure that CAREERS direction is informed by the broadest range of perspectives and huge wealth of expertise available in Alberta. Our
Directors come to the table sharing the firm conviction that Alberta’s future depends upon the continuing evolution of a skilled, motivated workforce resulting from the

successful development of career opportunities for Alberta youth.

CAREERS wishes to express appreciation to retiring Board Members Roger Thomas and Bob Demcoe for their valuable service and contribution to CAREERS success during
their tenure. We also welcome three new members to our Board: Derek Getty, Dave Parker, and Gord Winkel. Their knowledge and expertise are a valuable addition to the

multiplicity of talent on our Board.

FLETCHER BOOTLE

Board Director

MARIA DAVID-EVANS
Board Director

Deputy Minister

Aboriginal Relations

MICHAEL HECK
Board Director

Director Turnaround Execution
Suncor Energy Inc.

MILES HUNT
Board Director
General Manager
Lamarre Equipment Inc.

RAY PRICE
Board Director
President
Sunterra Group

JIM CARTER

Board Director

DEREK GETTY
Board Director
Vice President Human Resources

Alberta-Pacific Forest Industries Inc.

KERAY HENKE
Board Director
Deputy Minister
Alberta Education

ERIC NEWELL
Board Chair

MEL SVENDSEN
Board Director
President & CEO
Standen’s Ltd.

ANDY CLARK
Board Director
(EO and Founder
(lark Builders

DOUG GOLOSKY
Board Director
Director

Golosky Energy Services

RUSS HOLOWACHUK
Board Director

Vice President & General Manager
(anadian Fertilizers Limited

ANDY NEIGEL

Board Director
President & CEO
CAREERS: The Next Generation

ANNETTE TRIMBEE
Vice-Chair of the Board
Deputy Minister

Alberta Advanced Education & Technology

PAUL COLLINS
Board Director
Owner

Collins Industries Ltd.

JERRY HANDFORD

Board Director

General Manager Organizational Effectiveness
Syncrude Canada Ltd.

SHIRLEY HOWE
Board Director

Deputy Minister
Employment and Immigration

DAVE PARKER
Secretary-Treasurer
President

Finning (Canada)

GORD WINKEL

Board Director

Professor, Engineering Safety & Risk
Management

Faculty of Engineering

University of Alberta
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Our statement of operations

CAREERS: THE NEXT GENERATION FOUNDATION
Year ended September 30, 2010

2010 2009

REVENUE
Provincial Government funding (NOTE 13) $ 2,003,161 $ 1,990,939
Municipal Government funding (NOTE 13) 65,700 51,500
Federal Government funding (NOTE 13) 26,773 28,733
2,095,634 2,071,172
Industry investment 1,196,942 1,238,009
NEXTGEN Online project funding 98,417 -
Investment income (NOTE 5) 48,138 117,334
1,343,497 1,355,343
3,439,131 3,426,515
EXPENSES
Operations
(Program delivery) (NOTE 4) $ 1,307,164 $ 1,200,939
Projects
(Pilot projects, Health projects, contract support) 797,630 759,171
Stakeholder relations & growth
(Investment development, stewardship, events) 613,000 732,332
Provincial partnership
(Medicine Hat, Lethbridge, Fort McMurray) 432,610 359,308
NEXTGEN Online project 98,417 -
Information technology 75,179 93,704
3,324,000 3,145,454
General & administrative expense 484,492 522,800
DEFICIENCY OF REVENUE OVER EXPENSES $ (369,361) S (241,739)

To view full financial statement go to http://nextgen.org/

PAGE 10
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Our statement of financial position

PAGE 11

CAREERS: THE NEXT GENERATION FOUNDATION
September 30, 2010

2010 2009

ASSETS
CURRENT
Cash $ 252,215 $ 172,039
Marketable securities (NOTE 5) 1,087,545 1,295,972
Accounts receivable 285,943 275,581
Prepaid expenses 19,221 29,774
1,644,924 1,773,366
MARKETABLE SECURITIES (NOTE 5) 414,363 825,197
PROPERTY AND EQUIPMENT (NOTE 6) 49,690 53,622
$2,108,977 $ 2,652,185
LIABILITIES AND NET ASSETS
CURRENT
Accounts payable and accrued liabilities $ 298,864 $ 208,793
Deferred contributions (NOTE 7) 797,070 642,910
1,095,934 851,703
DEFERRED CONTRIBUTIONS (NOTE 7) 414,363 825,197
UNAMORTIZED EXTERNAL CAPITAL CONTRIBUTION (Note 8) 16,903 24,147
1,527,200 1,701,047
COMMITMENTS (NOTE 9)
NET ASSETS
Unrestricted 198,990 571,663
Investment in property and equipment 32,787 29,475
Internally restricted for contingency fund 350,000 350,000
581,777 951,138
$2,108,977 $ 2,652,185

To view full financial statement go to http://nextgen.org/

TOC
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Our investors

PATRON ($500,000 AND OVER)

Financial support

proviaec in part by

\ Rural Alberta

Development Fund
radfca

cenovus -«

E N E R GY

Government
of Alberta m

eéencana.
,/natuz\gas\

PREMIER ($249,999 - $499,999)

/.\u SUNCOR
ENERGY
O nexen §!'R'<;chon) FOUNDATION

Synacrude

CHAMPION ($100,000 — $249,000)

Construction Labour Relations
An Alberta Association

ALBERTA

FORE

LEADER ($45,000 - $99,999)
@ » FORTIS @ Imperial Ol
ALBERTA Foundation

@ Capital Power ’ o
Corporation

BENEFACTOR (520,000 — $44,999)

Calgary Board of Education
Canadian Fertilizers Limited
Edmonton Public Schools

© Health Sciences Association of Alberta
Kathy & Eric Newell

©® Motor Dealers’ Association of Alberta /
Calgary Motor Dealers Association /
Edmonton Motor Dealers Association

® Telus

FRIENDS (<$19,000)

© ALGOR Enterprises Ltd.
Boreal Management Group Ltd.

© Calgary Roman Catholic Separate School
District No. 1

Cessco Fabrication & Engineering Ltd.
Christian Labour Association of Canada
Doug Golosky
©® Edmonton Catholic Schools
Eleanor Spragins
Enbridge Inc.
FT Services
Greatwest Kenworth Ltd.
Goodmurphy Family
© Janet Riopel
Jerat Enterprises Ltd.
© Jerry & Pat Heck
Jim Carter
John Thurston
Kapa Career Consulting Inc.
© Labbe-Leech Interiors Ltd.

Laurie Russell
©® [ MT Enterprises Ltd.
©® M.JB. Enterprises Ltd.
Maria David Evans
Mel & Bonnie Giles
Paul Collins
PriceWaterhouse Cooper
© Regional Municipality of Wood Buffalo
Russ & Marlene Holowachuk
Rob Weibe
Shannon & Doran Jones
Standens Ltd.
TAZE Consulting Services Ltd.
The Neigel Family
Toppem Business Solutions Inc.
Ukaan Travel
Western Management Consultants
You Unlimited

FUTURES CIRCLE MEMBERS
© nvestors who have contributed $500+ annually for a period of 5 consecutive years.
Investors who have contributed 5500+ annually for a period of 10 consecutive years.

CAREERS strives for accuracy in recognizing its donors and stakeholders. Please contact Stakeholder Relations for any
discrepancies within the Annual Report. The time period for this recognition is October 1, 2009 to September 30, 2010.
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http://www.gov.ab.ca
http://www.syncrude.ca
http://www.nexeninc.com
http://suncor.com/en/community/614.aspx
http://www.clra.org
http://www.alpac.ca
http://www.shell.ca
http://www.fortisalberta.com
http://www.imperialoil.ca
http://www.encana.com
http://www.cenovus.com/
http://www.capitalpower.com
http://www.radf.ca

Our investors
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KIC GOLF SPONSORS 2010

« APEGGA - Association of Professional

Engineers, Geologists, and Geophysicists
of Alberta

« Bold Group of Companies

- Broken Arrow Solutions Inc.

- Building Trades of Alberta

- (algary Herald

« (anadian Qil Sands Limited

« Career (ruising

- Clark Builders

- Compass Group Canada - First North

(atering

« Deerfoot Inn & Casino

« EBy Design

« Energy Navigator Inc.

+ Hlite Lithographers Co. Ltd.
« EPA Ultimate Concepts

- Finning (Canada)

« Golosky Energy Services

« Hatch Ltd.

« Jack Carter Chevrolet

- Jennifer Emmerson

« Kinasewich Benefits Consulting Ltd.
« Kingston Ross Pasnak LLP

« Ledcor Group of Companies

« Metro Ford

« Nexen Inc.

« Peco Flectrical Ltd.

« RBCDominion Securities Inc.

« SAIT Polytechnic

« Scott Builders Inc.

- Standens Limited

« Sterling Crane

- Stonefish Rentals

« Suncor Energy Inc.

« Syncrude (anada Ltd.

- Toppem Business Solutions Inc.
« Tuccaro Inc.

- Waiward Steel Fabricators Ltd.

RAP SPONSORS 2010

- Alberta Home & School Councils

Association

- Alberta Pacific Forest Industries Inc.
- Alberta Roadbuilders & Heavy

Construction Association

- Alberta School Boards Association
- Association of School Business Officials of

Alberta

« CESSCO Fabrication & Engineering Ltd.
- College of Alberta School

Superintendents

- (ollins Industries Ltd.
- (onstruction Labour Relations An Alberta

Association

« Dee-Jay Plumbing & Heating Ltd.
- Electrical Contractors Association of

Alberta

- First Student Canada and Cardinal Coach

Lines

« Great West Kenworth Ltd.

« Imperial Oil - Kearl Oil Sands Project

- Jetco Mechanical Limited

- Kapa Career Consulting Inc.

- Mechanical Contractors Association of

Alberta

« MVG Associates Inc.

- Merit Contractors Association

« NAIT

« Northern Lakes College

« 0lds College

- PCL Builders Inc.

« Quinn Contracting Ltd.

« Red Deer Construction Association
« SAIT Polytechnic

« Syncrude (anada Ltd.

- Territorial Electric Ltd.

« Thermal Insulation Association of Alberta
« TSE Steel Ltd.

- Waterous Power Systems
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2010 ANNUAL REPORT

A future worth working for

CAREERS: The Next Generation

Suite 200, 10787 — 180 Street NW

Edmonton, Alberta, Canada T5S 1G6

Phone: 780.426.3414 CAREERS
Toll Free: 1.888.747.7172

Fax: 780.428.8164

careers@nextgen.org the NeX.t
wneKigen o Generation
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