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a future worth 
working for



our vision

our mission

smart kids, smart employers, 
smart workplaces

Strong, vibrant communities where youth develop 

their paths to career success.

Working within our communities, CAREERS will:

 enable youth on their path to career success.

 link workplace opportunities with classroom learning.

 facilitate and build eff ective partnerships. 

 inspire others as successful role models in the development of a skilled workforce.

Through our internship programs and partnerships, CAREERS 

promotes:

 Smart kids – CAREERS inspires kids to start 

thinking about a career at a young age.

 Smart employers – CAREERS assists 

employers in planning the future of 

their business and industry.

 Smart workplaces – CAREERS 

helps build a skilled workforce 

to prepare Alberta for the road 

ahead.
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highlights 2011

    The Registered 

Apprenticeship Program 

(RAP) Scholarship 

Celebrations were held 

November 5 in Edmonton 

and November 19 in 

Calgary. The event 

honoured the 2010 RAP 

Scholarship recipients, 

whose hard work and 

dedication earned them 

$1,000 each toward post-

secondary training in their 

trade. The scholarships are 

awarded by the Alberta 

Apprenticeship and 

Industry Training Board. 

    Our Annual General 

Meeting was held 

at the offi  ces of the 

Alberta Chamber of 

Resources.

    CAREERS’ Future Circle event on 

February 10 recognized our valued 

investors for their contributions over the 

years. Future Circle inductees included: 

5 years

Capital Power Corporation

MJB Enterprises Ltd. 

Janet Riopel

Regional Municipality of Wood Buff alo

Telus

10 years

Alberta Employment and Immigration

Alberta Pacifi c Forest Industries Inc.

Canadian Fertilizers Limited

Edmonton Public School Board

Eric and Kathy Newell

Shell Canada Ltd.

NOVEMBER 2010 DECEMBER 2010 FEBRUARY 2011

CAREERS: The Next Generation is a unique, non-profi t organization raising youth awareness of career options 

and helping students earn while they learn through internship. We partner with government, educators, 

communities, industry, parents and students to introduce youth to rewarding careers and develop the skilled 

workers of the future.

Since CAREERS was launched in 1997, we have steadily expanded our programs to reach a growing number 

of students, employers, schools, and communities across Alberta. 

our track record of success
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1997 1999 2001 2003 2005 2007 2009 2010 2011

Schools 16 107 147 245 317 352 398 484 511

Communities 13 49 84 149 207 251 247 288 288

Employers 57 354 569 755 865 929 923 968 1,020

Interns 53 355 704 1,162 1,479 1,699 1,452 1,382 1,514

Student Workshop 
Participants 2,500 12,000 16,500 26,721 29,311 33,012 34,714 35,306 32,709

    CAREERS: The Next 

Generation joined 

Facebook, Twitter and 

YouTube, providing 

more opportunities to 

connect with students, 

partners, employers and 

communities.  

Follow us!

    The Hilton Mierau Award 

of Excellence in Off -Campus 

Learning was presented 

at CAREERS’ Celebration of 

Excellence on May 26. The 

award recognized Dona Pyle 

of Forest Lawn High School 

in Calgary and Carolyn 

Dozeman of Fort McMurray 

Composite High School as the 

southern and northern Alberta 

recipients respectively.  

    CAREERS’ third annual Eric Newell 

“Kidz in Careers” Golf Classic was held 

July 7 at the Heritage Pointe Golf Club in 

Calgary.

The pre-tournament Builders of Alberta: 

Past, Present and Future Reception, 

held July 6, included a silent auction 

while providing a networking evening 

for industry, employers, government 

offi  cials and CAREERS supporters. 

The reception and tournament 

raised over $100,000 for CAREERS 

programming.

 

APRIL 2011 MAY 2011 JULY 2011

careersnextgen

careersnextgen

CAREERSNxtGen

Full track record of success available at www.nextgen.org
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Alberta is experiencing a slow but steady recovery in the face of recent global economic uncertainty. Likewise, 

CAREERS is experiencing the fi rst positive growth in its number of student interns, year over year, since the 

economic downturn of 2008. We are optimistic this positive trend will continue as companies register an upturn in 

their business and realize the value of training young talent and growing their future workforce. 

By 2019, according to Alberta Human Services projections, Alberta is expected to be short 77,000 skilled workers. 

Labour supply pressures are expected to resurface for some occupations as the unemployment rate continues to 

decline. Smart employers will start mentoring their next generation of skilled workers now as an investment in their 

organization’s future. 

Promoting Smart Kids, Smart Employers and Smart Workplaces

 CAREERS contributes to the workforce of the future by enabling youth to explore their career options, especially in 

industries with future skills shortages, and by helping youth grow their skills and employability through internships. 

As a result of our work in Alberta’s schools, more and more smart kids are participating in career path exploration 

at a younger age. In 2011, CAREERS worked in 511 schools in 288 communities delivering workshops to 32,709 

attending students and providing career awareness through presentations, summer camps in trades, health 

services and power engineering, and Career Fairs to an additional 36,828 students. 

Our Aboriginal Youth Initiative is expanding and continues to engage both Aboriginal youth and employers.  The 

CAREERS team visited 190 schools with 10% or greater self-declared Aboriginal student attendees including 37 First 

Nations schools and fi ve (5) Métis Settlement schools.  School-based workshops drew 3,189 Aboriginal student 

attendees and another 4,187 into Trade Shows and Career Fairs.  Fifty-one (51) employers provided internship 

placements for 65 high school Aboriginal youth.

We also work with smart employers focused on the future of their business and industry. In 2011, we placed 

1,514 students in internships with 1,020 Alberta businesses, including 1,095 through the high school Registered 

Apprenticeship Program (RAP), 53 Co-op Apprenticeships, 327 through our health services initiatives, and 39 

internships in career path areas of power engineering, oil and gas fi eld production operation and engineering 

technologies. As one measure of the value of this investment for employers, 64% of CAREERS RAP interns in 2010 

transitioned to registered apprentices in 2011.

It is not hard to make the connection: matching smart kids with smart employers creates smart workplaces.  

board chair and president/CEO’s
message

Taking the Smart Road to Recovery



C A R E E R S :  T H E  N E X T  G E N E R A T I O N  A N N U A L  R E P O R T  2 0 1 1           5

Making Connections

CAREERS took new steps in 2011 to increase information 

access, engagement and connectivity with students, parents, 

teachers and employers. In March CAREERS joined the social 

networking community by creating a presence on Facebook, 

Twitter and YouTube. As the year drew to a close we launched the 

Beta version of our new CAREERS Online website. Check us out at 

www.nextgen.org. 

In 2012, a fully developed CAREERS online network will allow all youth in 

Alberta access to career information and connectivity with peers, career experts, 

and our CAREERS team.  We look forward to connecting with you. 

Appreciating our Past and Welcoming our Future

As we enter our 15th Anniversary in 2012 as CAREERS: The Next Generation Foundation, we commend the support 

of our investors, our education communities, employers, teachers, RAP and Off -Campus Coordinators, CAREERS 

Board members and our dedicated team.

The 1997 Alberta Growth Summit named the dominant priority of the day “people development” recognizing 

CAREERS as the prototype to realize successful youth transition to the workplace. CAREERS’ success as a model 

solution for youth career development to off set skilled shortages is evident in our results. Since 1997 CAREERS has 

presented to 358,021 students in school-based workshops, placed 16,198 high school interns with 10,565 employer 

workplaces in trades; health care; forestry; oil, gas and energy; information and communication technology; 

and road construction. We have grown school-based partnerships from 16 to 511 and our Alberta community 

engagement has expanded from 13 to 288. 

Alberta’s economic future remains positive.  By providing Alberta youth with opportunities to explore career 

options, grow employability skills, and make the connection between learning and earning, we are ensuring 

Alberta’s competitive gain and prosperity on the road ahead. 
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Alberta is well positioned to make the most of the economic recovery. Every day in the fi eld the CAREERS team 

works with the smart people who are making it happen. Smart students are thinking ahead and exploring their 

career options through CAREERS internships, and smart employers are building their future workforce by taking on 

interns. In 2011, CAREERS placed 1,514 student interns with employers across Alberta. 

We believe introducing students to great career options in high school motivates them in school, encourages 

them to graduate, grows their employability skills, expands their opportunities and ultimately creates communities 

with a large and diverse skilled workforce. 

CAREERS currently off ers internship programs in the health services, trades, oil and gas production fi eld operation 

and power engineering.

CAREERS’ strategy
Promoting Smart Kids    Smart Employers    Smart Workplaces

Smart Kids

CAREERS fi eld directors deliver presentations in schools to grow youth awareness of possible career choices. From 

internship programs leading to apprenticeship to more casual career exploration through summer camps, we 

connect students to opportunities that work for them. As a result, smart kids all over Alberta are completing high 

school with employability skills and a leg up on a career of their choice.  

Registered Apprenticeship Program (RAP) 

The Registered Apprenticeship Program is an Alberta Apprenticeship and Industry Training 

and Alberta Education initiative allowing students to begin apprenticeship training in 

a trade while they’re still in high school. CAREERS works with school RAP coordinators 

to match suitable student apprentices to available internships, making the link between 

student and employer. RAP students earn a fair wage, high school credit and hours toward 

their fi rst year apprenticeship. 

Co-op Apprenticeship Program 

Co-op is a post-high school apprenticeship program off ered to youth in the Fort McMurray/

Wood Buff alo and Medicine Hat areas as a solution to local skills shortages. Local youth 

have the opportunity to gain up to four years of apprenticeship training with local 

employers in any of the apprenticeship trades. 
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Health Care Aide Program

This pilot program gives students the opportunity to become fully certifi ed Health Care Aides 

(HCA) by the time they graduate from high school. Students complete NorQuest College’s 

HCA theory courses alongside their regular high school courses and gain clinical experience 

through three summer internships. Students earn an honorarium for their work each summer 

and high school credit for both the theory and practical parts of the program.

Our partners in this pilot include Alberta Health Services, Livingstone Range School Division No. 68, 

Buff alo Trail Public Schools Division No. 28 and NorQuest College.
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       Student fi nds her niche through CAREERS’ Health Care Aide program
When Kelsey Bousquet was in grade 10, she didn’t have any particular career in mind. The CAREERS Health Care Aide program helped her fi nd her niche. 

“I hadn’t decided what I wanted to do,” she says. “But with the paid internships and all the credits, there was no reason not to try the Health Care Aide program.” 

By the time she graduated from Livingston High School in Lundbreck in June 2011, she had earned “tons of credits” through the program, she says. More 

importantly, she was fi rmly set on a career path in health care. 

Kelsey worked three summer internships, the fi rst at York Creek Lodge, an assisted living facility in Blairmore, and the second and third 

at Crowsnest Continuing Care in Blairmore. 

“I enjoyed working in long term care,” she says. “I really like working in a hospital setting. I like helping people and 

working as a team.

“During my internship in the hospital, I got to follow one health care aide around and watch her do everything. I 

pretty much got to do the full spectrum of the job.”  

When she completed her second internship at Crowsnest Continuing Care, Kelsey was hired on full time. 

Upon graduation and completion of the NorQuest College Clinical Practicum in summer 2011, Kelsey 

successfully achieved provincial certifi cation as a Health Care Aide.

Today Kelsey works some weekends at the Good Samaritan and is upgrading at Lethbridge Community 

College in order to continue her studies and become a Registered Nurse.        
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Oil and Gas Production Field Operator Program

In this program, students take SAIT Polytechnic’s post-secondary petroleum technology 

courses alongside their regular high school classes. During the summer they work in 

production fi eld operations internships where they earn high school credit and a fair wage 

while gaining valuable industry experience. After successfully completing the theory and 

hands-on parts of the program, students are eligible for certifi cation in petroleum technology.
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       Student succeeds with PFO program 
As a high school student in 2005, Peter Loewen recognized a great opportunity when he saw it. A CAREERS representative introduced the newly launched Oil and 

Gas Production Field Operator (PFO) program at Peter’s school in Rosemary, northwest of Brooks, and he went for it.  

“It sounded like a unique way to get a foot in the door of the oilfi eld business,” Peter recalls. “It certainly intrigued me.”

During Grades 11 and 12, Peter completed the theory side of the program online through SAIT and got fi rsthand experience in the fi eld during paid fi ve-week 

summer internships with Encana (now Cenovus). By the time he graduated in 2007, Peter had his Production Field Operator certifi cation and 

was hired on full time at Cenovus as an operator. He worked on the gas side of the business at fi rst and now works on the oil side.

“The PFO program really helped me out,” Peter said. “It was a big opportunity that I would never have had otherwise. As for 

the company, they’re always looking for experienced people. So it’s win-win for both. They get a quality employee and I 

get a good job out of it.”

During the four years he has worked full time, Peter has mentored two other PFO program students. One of them is 

now a full time Cenovus employee. Meanwhile, Peter has married and recently bought an acreage in Rolling Hills. 

“I’m really happy with where I’m at,” Peter said.” The future looks good, too, he adds. He plans to spend the next 

few years getting more experience on the oil side of the business. 

“There will be lots of challenges there, but I had a good base to start with in my fi rst year of the program. It will 

put me in a good position to move up the ladder.”  

CAREERS’ strategy…continued
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Aboriginal Youth Initiative 

CAREERS recognizes the huge human resource 

potential of Alberta’s Aboriginal communities. Our 

Aboriginal team works to bridge the gap between 

the untapped Aboriginal talent pool and industry labour 

needs by improving access to CAREERS workshops and programs in Aboriginal communities. As the fastest 

growing population in Alberta, Aboriginal youth will play an important part in solving skilled labour shortages. 
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Smart Employers

Smart employers keep an eye on their future skilled labour needs and take proactive steps to 

grow their workforce. CAREERS listens to industry sectors with skilled worker shortages and 

develops programs in partnership with industry and education to meet their needs. Employers 

know they need a plan, and CAREERS is committed to providing a solution. When employers join 

forces with CAREERS, they fi nd business benefi ts beyond what they expected. 

Fourth Class Powering Engineering Program

The CAREERS Fourth Class Power Engineering program is a pilot partnership with NAIT, Northern 

Lakes College and several industrial employers. Students take post-secondary power engineering 

courses alongside their regular high school classes. During the summer they work in power 

engineering internships where they earn high school credit and a fair wage while gaining 

valuable hands-on industry experience. Students who successfully complete the program are 

eligible to write the provincial exam for Fourth Class Power Engineering certifi cation.

       DMI sees strong business case for power engineering interns
Daishawa Marubeni International (DMI) took on their fi rst CAREERS Fourth Class Power Engineering intern in the summer of 2011. Now participation in the 

program is part of the company’s long-term strategy in Peace River. 

“When CAREERS approached us [about the program], we were pretty excited,” said Mike Tookey, Production Manager with DMI’s Peace River Pulp Division. “We 

had seen a lot of turnover and we realized that as a piece of our strategy for the future we have to communicate the benefi ts of a career in power engineering 

locally. CAREERS does a good job of promoting the program in the high schools.”  

DMI took four interns in 2011 and plans to bring them back for a second summer in 2012 along with four new interns. 

“I was apprehensive at fi rst, because they would be working 12-hour shifts – both day and night shifts – on our rotating schedule,” Tookey said. “The 

kids said ‘no sweat’. They had to learn new sleep habits, but they managed the shifts really well.” 

Power engineers are hard to come by, Tookey said. “There’s a shortage of second and fi rst class tickets in Western Canada. They’re hard to 

fi nd and hire from outside our local community. It’s very competitive to attract and keep them, especially with the oil sands not far 

away. 

“So part of our long-term strategy is to look at the local community and to build strength from within the company. We train 

them on our site to get them their Fourth Class Power Engineer’s certifi cate and hopefully retain them long term and have them 

attain their second and fi rst class certifi cation.       

“The CAREERS Power Engineering program is a good fi t for us. Not only does it give local kids a career opportunity, we get a 

business benefi t: we get to see and evaluate potential young local hires for the future.” 

CAREERS’ strategy…continued
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Health Services Youth Initiative

The Health Services Youth Initiative gives students in Grades 11 and 12 the opportunity 

to explore over 200 health services occupations through a summer internships. Students 

earn an honorarium, school credit and valuable experience in the health services fi eld of 

their interest.

       Health Services Youth Initiative fi lls local need
The Riverview Care Centre in Medicine Hat has provided health services internships through CAREERS for nearly a decade. 

“We had success from the start and just kept going,” said Kathy Dillman, Director of Care at Riverview. The centre started with one paid intern each summer 

and now takes two. 

The program is fi lling a serious local need, Dillman said. “With several facilities in Medicine Hat that require health [workers], there’s not a large pool of 

skilled workers to draw upon. There are never enough.”  

Sometimes, students in the program are a little hesitant about working in long-term care as opposed to a hospital setting, Dillman said. 

“They’re not sure what to expect and are a little timid about having to provide very personal care. But within a month they’re 

functioning at [a higher] level. Some enjoy it so much in grade 11, they come back the following year.”

What brings them back? “They feel they’re making a diff erence,” Dillman said. “They come in with a fresh approach 

and the residents respond to them. They develop close bonds with the residents and of course the staff  appreciate 

the extra help.”

As an internship employer, Riverview interviews prospective students to ensure a good match. “We’re quite 

picky when interviewing,” Dillman said. “We look for initiative and a certain personality.”

Interns are exposed to a full range of duties, including bathing and grooming residents as well as 

occupational and recreational therapy. “We try to give them at least some experience in key areas of their 

interest,” Dillman said. “It gives them exposure to all we have to off er, which helps them make better career 

decisions.” Two of the interns have gone on to become registered nurses and another is now a recreational 

therapist, she adds.

 “I think it’s a win-win situation all around. It provides knowledge and experience for the students, and the 

extra help is a wonderful bonus for the staff .”  
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CAREERS’ strategy…continued

Smart Workplaces

Alberta faces unique labour supply pressures over the next decade, including a projected 77,000 shortfall of skilled 

workers.* In order to compete, Alberta employers will be increasingly challenged to fi nd ways to attract and retain 

skilled workers. CAREERS programs help employers build smart workplaces where bright young talent realizes 

career opportunities and companies meet their future workforce needs. CAREERS off ers a variety of programs 

providing win-win opportunities for employers and students to be proactive about the future. For example about 

64% of CAREERS RAP interns in 2010 continued as apprentices in 2011. Results like these will help develop the 

robust workforce Alberta needs to support a healthy economy.             

*ALBERTA HUMAN SERVICES FORECASTS

       RAP helps Netook Construction build a smart workplace  
Scanning the Western Canada economic horizon, David Doyle sees good prospects for his industry. As general manager of Netook Construction Ltd., he also sees 

the labour shortage looming ever larger. Netook is a heavy equipment contractor based out of Olds providing services in oilfi eld construction, environmental 

reclamation, road building, and subdivisions. 

“There’s already an extreme shortage of manpower,” Doyle said. “You can’t get heavy equipment mechanics or operators if your life depended on it. It’s busy now, 

and it’s going to get a lot busier down the road.” 

Netook is taking a proactive approach and developing its own future workforce by mentoring RAP students. Currently the company has three RAP students in its 

workforce plus about six former RAP students ranging from apprentices to journeymen. 

Doyle, whose father started the business over 30 years ago, estimates Netook has taken close to 20 RAP students over the years. Most of them successfully 

completed apprenticeships, Doyle among them. Starting in 1996, he was Olds High School’s fi rst RAP student. He earned his journeyman’s ticket 

and Blue Seal certifi cation, worked his way up in the company, and became general manager three years ago. 

Having RAP students on staff  is defi nitely an advantage, Doyle said. “It’s an opportunity to train them into our business. We’re 

a lot more in depth than average in our procedures and maintenance. Working with RAP gives us a chance to build better 

mechanics. 

“RAP students also provide good value for their pay. With some of those young go-getters, if you challenge them and let 

them own it, wow, they can work and they work hard. And they catch on really fast.” 

The RAP pre-selection process is a major factor in RAP students’ success rate. Doyle said RAP students tend to be in the 

program because they are genuinely interested in the work as a career and not just for the money. 

“It’s not the same industry it was 20 years ago,” he said. “It’s not just pulling a wrench. With electronics and computers, 

the technology changes very quickly. If you misdiagnose something, it could be a $5,000 hit. You have to have a pretty 

bright, strong mind to absorb it and do this job well. 

“RAP opens an opportunity for us to get the bright minds that are interested in doing this as a career.”     
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our board of directors

FLETCHER BOOTLE

Board Director

ROXANNA BENOIT

Board Director
Deputy Minister
Alberta Intergovernmental, International & 
Aboriginal Relations

JIM CARTER

Board Director

JIM COURTNEY

Board Director

ANDY CLARK

Board Director
CEO and Founder
Clark Builders

PAUL COLLINS

Board Director
Owner
Collins Industries Ltd.

DEREK GETTY

Board Director
Vice President Human Resources
Alberta-Pacifi c Forest Industries Inc.

DOUG GOLOSKY

Board Director
Owner
Sunset Recycle and Sales Ltd.

MICHAEL HECK

Board Director
General Manager, Upgrading Maintenance
Suncor Energy Inc.

KERAY HENKE

Board Director
Deputy Minister
Alberta Education

MURRAY JAMIESON

Board Director
Vice President, Maintenance
Syncrude Canada Ltd.

MARCIA NELSON

Board Director
Deputy Minister
Alberta Health & Wellness

STEVE MACDONALD

Board Director
Deputy Minister
Alberta Human Services

RUSS HOLOWACHUK

Board Director
Vice President, Engineering, Environmental 
Health & Safety, Procurement and Technical 
Services 
Canadian Fertilizers Limited

MILES HUNT

Board Director
General Manager
Lamarre Equipment Inc.

ERIC NEWELL

Board Chair

ANDY NEIGEL

Board Director
President & CEO
CAREERS:  The Next Generation 

BILL WERRY

Board Director
Deputy Minister
Alberta Advanced Education & Technology

MEL SVENDSEN

Board Director
President & CEO 
Standen’s Ltd.

GORD WINKEL

Board Director
Professor, Faculty of Engineering
University of Alberta

DREW ZIEGLGANSBERGER

Board Director
Vice President, Christina Lake
Cenovus Energy Inc.

Members of the CAREERS Board of Directors represents a diverse group of Alberta regions, industry and 

government sectors and perspectives. They are united by their desire to see Alberta’s youth succeed in rewarding 

careers.  

CAREERS wishes to express appreciation to retiring board members Maria David-Evans, Jerry Handford, Shirley 

Howe, Dave Parker, Ray Price, and Annette Trimbee for their valuable contributions. We also welcome seven new 

board members: Roxanna Benoit, Jim Courtney, Murray Jamieson, Steve MacDonald, Marcia Nelson, Bill Werry and 

Drew Zieglgansberger. We’re excited to see their unique enthusiasms and talents added to our board.
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2011 2010

Revenue

Provincial Government funding (Note 11)  $       2,062,847  $       2,003,161

Municipal Government funding (Note 11)  105,000  65,700

Federal Government funding (Note 11)  26,075  26,773

 2,193,922  2,095,634

Industry investment  1,269,976  1,196,942

NEXTGEN Online project funding  809,085  98,417

Investment income (Note 5)  53,428  48,138

 2,132,489  1,343,497

 $       4,326,411  $       3,439,131

Expenses

Operations (Program delivery) (Note 4)  $       1,273,761  $       1,307,164

NEXTGEN Online project  809,085  98,417

Stakeholder relations & growth
(Investment development, stewardship, events)  594,102  613,000

Projects (Pilot projects, health projects, contract support)  625,111  797,630

Provincial partnership  (Medicine Hat, Lethbridge, Fort McMurray)  153,601  432,610

Information technology  40,929  75,179

 $       3,496,589  $       3,324,000

General & administrative expense  $           489,726  $          484,492

Excess (Defi ciency) of Revenue Over Expenses

2011  $340,096          2010  $(369,361)

our statement of operations

Statement of Revenues and Expenditures

YEAR ENDED SEPTEMBER 30, 2011
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2011 2010

Assets

CURRENT

Cash  $          210,181  $           252,215

Marketable securities (Note 5)  1,531,47  1,087,545

Accounts receivable  184,593  285,943

Prepaid expenses  27,735  19,221

Deferred expenses  27,616  —

 1,981,600  1,644,924

MARKETABLE SECURITIES (Note 5)  51,030  414,363

PROPERTY AND EQUIPMENT (Note 6)  139,109  49,690

 $      2,171,739  $        2,108,977

Liabilities and Net Assets

CURRENT

Accounts payable and accrued liabilities  $          378,662  $           298,864

Deferred contributions (Note 7)  711,634  797,070

 1,090,296  1,095,934

DEFERRED CONTRIBUTIONS (Note 7)  51,030  414,363

UNAMORTIZED EXTERNAL CAPITAL CONTRIBUTION (Note 8)  108,540  16,903

 1,249,866  1,527,200

NET ASSETS

Unrestricted  541,304  198,990

Investment in property and equipment  30,569  32,787

Internally restricted for contingency fund  350,000  350,000

 921,873  581,777

General & administrative expense  $      2,171,739  $        2,108,977

our statement of fi nancial position

Statement of Financial Position

SEPTEMBER 30, 2011
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our team

From left to right: Rob Wiebe • Paul St. Cyr • Steve Carlyle • Dan Olesen • Crystal De Coste • Ann Rush • Carrie Okemaw • Ken Hodgins • Jerry Heck • Jeff  Hunter 

• Aurellio Delbello • Crystal Janvier • John Thurston • Ken Saunders • Judy Kerr • Wayne Markley • Janice Oldfi eld • Holly Bilton • Vivian Haland • Jill Scheyk • Lou 

Keresztes • Alan Fisher • Warren St. Peter • Jim Goodmurphy • Mark Francis • Shannon Jones • Andy Neigel • Darcie Acton • Alex Gordon • Marcel St. Arnaud 

Not pictured: Lisa Budden • Louella Chonkolay • Diane Dawson • Mel Giles • Lorraine Jackson • Taya McNabb • Karen Roe • Debbi Serafi nchon



PATRON ($500,000 AND OVER)

PREMIER ($249,999 - $499,999)

CHAMPION ($100,000 – $249,000)

LEADER ($45,000 - $99,999)

CAREERS strives for accuracy in recognizing its’ donors. Please contact Stakeholder Relations for any discrepancies within the Annual Report. The time period for this recognition is October 1, 2010 to September 30, 2011.

BENEFACTOR ($20,000 – $44,999)

FRIENDS (<$19,000)

 Calgary Board of Education

 Canadian Fertilizers Ltd.

 Edmonton School District No. 7

 Kentz Canada

 Motor Dealers Association of Alberta/
Calgary Motor Dealers Association/
Edmonton Motor Dealers Association

 Alberta Motor Products LLP

 ALGOR Enterprises

 Andy and Kathi Neigel

 AXIA Net Media Corporation

 Boreal Management Group Ltd.

 Calgary Chamber of Commerce

 Calgary Herald

 Calgary Roman Catholic Separate School District No. 1

 Charlie Fischer and Joanne Cuthbertson

 Christian Labour Association of Canada

 Collins Industries Ltd.

 Edmonton Journal

 Edmonton Roman Catholic Separate School 
District No. 7

 Eleanor Spraggins

 Eric and Kathy Newell

 Fletcher Bootle

 Greatwest Kenworth Ltd.

 Health Sciences Association of Alberta

 Janet Riopel

 Jerat Enterprises Ltd.

 Jerry and Pat Heck

 Jim Carter

 John Thurston

 JWP Publishing Limited Partnership

 Kapa Career Consulting Inc.

 Ken Saunders

 Labbe-Leech Interior Ltd.

 LMT Enterprises Ltd.

 Mel and Bonnie Giles

 MJB Enterprises Ltd.

 Paul Collins

 Regional Municipality of Wood Buff alo

 Rob Weibe

 Standen’s Ltd.

 Steve Carlyle

 Taze Consulting Ltd.

 Toppem Business Solutions

 Western Management Consultants

 Westjet Airlines

 You Unlimited

FUTURES CIRCLE MEMBERS

 Investors who have contributed $500+ annually for a period of 15 consecutive years. 

 Investors who have contributed $500+ annually for a period of 10 consecutive years.

 Investors who have contributed $500+ annually for a period of 5 consecutive years.

our investors



a future worth working for

annual report 2011


