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is a unique, non-profit organization raising youth
awareness of career options and helping students earn while they learn through
internship. We partner with government, educators, communities, industry, parents
and students to introduce youth to rewarding careers and develop the skilled
workers of the future.

Strong, vibrant communities where youth develop
their paths to career success.

Working within our communities, CAREERS will:
enable youth on their path to career success.
link workplace opportunities with classroom learning.
facilitate and build effective partnerships.

inspire others as successful role models in the development of a skilled workforce.

Through our internship programs and partnerships,
CAREERS promotes:

Smart kids — CAREERS inspires kids to start
thinking about a career at a young age.

Smart employers — CAREERS assists
employers in planning the future of their
business and industry.

Smart workplaces — CAREERS helps
build a skilled workforce to prepare
Alberta for the road ahead.
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Since CAREERS was launched in 1997, we have steadily
expanded our programs to reach a growing number of

students, employers, schools and communities across Alberta.

In 2012, CAREERS celebrated 15 years of success.

Q1 (OCTOBER — DECEMBER 2011)

OCTOBER

Adoption of CAREERS Operating Budget, value $3,892,836,
and CAREERS Business Plan 2013 - 2016.

NOVEMBER

The 11th annual Provincial Registered Apprenticeship
Program (RAP) Scholarship Celebration was held in
Edmonton, recognizing the hard work and dedication of
the 2011 student recipients. The Alberta Apprenticeship
and Industry Training Board supplied the $1,000 RAP
Scholarships with the purpose of helping advance post-
secondary training in the trades.

Launch of CAREERS Online with renewed website portal,
interactive games, microsites, with connection to social
media networking and online communication tools.
Video-conferencing capabilities also introduced.

DECEMBER

CAREERS: The Next Generation’s Annual General Meeting.
Newly selected board members were introduced and
welcomed. New members of Board of Directors included:
Roxanna Benoit, Jim Courtney, Steve MacDonald, Marcia
Nelson, Bill Werry and Drew Zieglgansberger.

Q2 (JANUARY — MARCH 2012)

JANUARY:

Announcement that CAREERS will be the honoured
recipient at the Qilsands Banquet, October 18,2012,
Fort McMurray, AB, for 15 years of extraordinary
community contributions within the Regional
Municipality of Wood Buffalo (RMWB).

FEBRUARY

CAREERS hosted the 5th annual Futures Circle Investor
Induction evening to recognize the foundation’s valued
investors (donors) and their contributions. As part of
our 15th Anniversary, special recognition was provided
to the nine (9) original founders of CAREERS. For the

list of inductees and founders, visit www.nextgen.org/
futurescircle/background.

MARCH

CAREERS hosted a Fort McMurray industry breakfast
session for 71 prospective industry employers, with
discussion about CAREERS programming in the RMWB.
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1997 1999 2001
Schools 16 107 147
Communities 13 49 84
Employers 57 354 569
Interns 53 355 704
P e 2,500 12,000

Full track record of success available at www.nextgen.org

Q3 (APRIL - JUNE 2012)

APRIL

The annual CAREERexpo held at Red Deer College
was a huge success with over 3,000 attendees taking
part in educational hands-on activities and interactive
demonstrations representing a wide variety of career
pathways.

CAREERS was a major presenter at the Conference Board
of Canada’s “One-Stop HR Workforce Planner”in Toronto.
CAREERS was represented by a team of nine, including
three students (in RAP, Healthcare and Power Engineering),
one parent, and representatives from Alberta Health
Services, Fort McMurray Catholic Schools and Cenovus
Energy Inc.

MAY

The annual CAREERS Celebration of Excellence event
was held in Edmonton to recognize deserving and
distinguished educators, employer mentors and achieving
students (RAP and Health Care) who work alongside
CAREERS to enhance youth career path development. For
more information on the awards and the complete list of
2012 winners, visit www.nextgen.org/about/awards.

2003
245

149

7558

1,162

16,500 26,721

2005 2007 2009 2010 201 2012
317 352 398 484 511 510
207 251 247 288 288 286
865 928 923 968 1,020 1,180
1,479 1,699 1452 1,382 1,514 1,872
29,311 33,012 34,714 35,306 32,709 39,257

Q4 (JULY - SEPTEMBER 2012)

JULY

The 4th annual Eric Newell “Kidz in Careers” Golf Classic
and Builders of Alberta Reception were held at the
Heritage Pointe Golf Club in Calgary. The reception was held
prior to the golf tournament and featured an evening of
networking and a silent auction in support of CAREERS: The
Next Generation Foundation.

SEPTEMBER

A record achievement in the numbers of interns, employers,
schools, communities, and workshop attendees for CAREERS
in 2012.

A 36-week partnership initiative was announced between
CAREERS: The Next Generation and the Edmonton Journal
called Trades Alberta, which provides for an editorial series
in the Edmonton Journal about industry news and trends
related to the trades in the province of Alberta. Contributing
sponsors include Cenovus Energy Inc., CLAC, Diversified
Transportation Ltd., Government of Alberta, Suncor Energy
Inc.,, Syncrude Canada Ltd. and Women Building Futures. For
more information on this project, visit www.nextgen.org/
tradesalberta or www.edmontonjournal.com/tradesalberta.
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board chair and president/CEQO’s
message

With the incorporation of CAREERS: The Next Generation Foundation in 1997, a unique public-
private partnership between industry, government and Alberta educators was created to
respond to skills shortages and build “strong, vibrant communities where youth achieve career
success."By the end of our first year, we presented to 2,500 students in 13 communities resulting

in 53 interns being placed to explore their chosen career path with 57 employers.

Fast forward to 2012 when the CAREERS team presented to 39,257 students in 510 schools in 286 communities.
CAREERS and our school partners placed 1,872 interns in 1,180 employer workplaces allowing students to explore
a career path, gain high school credits, earn pay and for some, acquire hours towards certification in their chosen
career path. Our dual-credit programs allowed 89 of these students to explore career paths as Power Engineers,
Health Care Aides or Production/Gas Field Operators while enrolled and receiving credits both in high school and
at a post-secondary level. Overall, when combined with summer camps, Career Fairs and other sessions, CAREERS
reached over 78,756 students, parents and teachers.

Our Aboriginal Youth Initiative is showing growth with the engagement of youth in career exploration and
awareness. In 2012, our Aboriginal CAREERS team visited 140 communities and provided career awareness
workshops in 200 Aboriginal schools to 4,151 students, which led to 67 Aboriginal youth placed as interns with 57
employers. Included in the communities are the 41 First Nations Reserves and 8 Métis Settlements that participated
in the work of CAREERS.

This year we completed the CAREERS Online project that includes an updated website (www.nextgen.org), career
microsites, video-conferencing, social media links, YouTube videos, interactive games, and online applications to
extend our career awareness reach to all stakeholders. We continue to see a huge opportunity to connect with
more students, parents and employers. Our partnership with the Edmonton Journal has begun with a year-long
print and online campaign referred to as “Trades Alberta”to build literacy and awareness regarding a career in the
Trades.
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All of our achievements and

results are not possible without

the ongoing support and significant

contributions from our investors (donors), employers and
sponsors and the many other stakeholders identified in this
Annual Report and on our website. We thank you for your
contribution toward youth career success in Alberta.

This is an exciting time for students to engage with employers

as skilled workers. Our challenge in 2013 is to recruit even more

employers to provide student internship opportunities. Our students

are motivated, innovative, productive and eager to safely prove themselves

in the workplace. Please help us by encouraging employers to get involved in

growing and securing their own workforce. The connection is clear: matching smart kids
with smart employers creates smart workplaces. It is...

a future worth
working for
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CAREERS and the community

Community Partners

CAREERS: The Next Generation’s community partnerships were created to connect with industry leaders, educators,
and other stakeholders in specific Alberta regions for their insight and knowledge. These industry and workplace
insiders help us learn more about the distinctive career resource needs of an area and what CAREERS can do to
serve those needs.

Regional Municipality of Wood Buffalo CAREERS Advisory Group CHAIR: JOHN EVANS

As a hub for industry and trades, this region of the province is a key factor in promoting the diverse career

path options that students can explore through our CAREERS programs. The group remains active and close
with the community as the ongoing growth of the region moves forward into 2013 and beyond. Many of our
major investors and partners have significant operations in this area, and often donate resources to schools and
programs, further enhancing the work of CAREERS.

Grande Prairie CAREERS Advisory Group CHAIR: DON ROWAN

By hosting a group in this specific region, we can work on strengthening the pool of skilled youth in the area
and prepare them for career development. This group also helps to give us perspective of the opportunities
and strengths of our programs; including the Registered Apprenticeship Program (RAP), Co-op Apprenticeship
program, Aboriginal Youth Initiative, Health Services Youth Initiative and Power Engineering. The valuable
knowledge and expertise of our group members allow us to tailor our programs, in order to better serve the
students, schools and employers within Grand Prairie and surrounding areas.

Southeast Alberta Partners for Youth Career Development CHAIR: GERRY SCHNELL

Southeast Alberta Partners for Youth Career Development helps students with the transition from school to work.
Through our partnership, CAREERS contributes expert advice, training, and resources to this organization to help
with the Registered Apprenticeship Program and health services programs, among others.

www.youthcareer.ca

Chinook Regional Career Transitions for Youth EXECUTIVE DIRECTOR: MARGARET VENNARD

Chinook Regional Career Transitions for Youth improves youth access to career development resources for
youth, including students in grades 7-12 and out-of-school youth. Together we provide joint services like career
workshops, off-campus education, and internship experiences in trades, health, and industrial technologies.

www.careersteps.ca
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Aboriginal Youth Initiative

CAREERS recognizes the huge human resource

potential of Alberta’s Aboriginal youth communities.

Our Aboriginal team works to bridge the gap between

the untapped Aboriginal talent pool and industry

labour needs by improving access to CAREERS workshops
and programs in Aboriginal communities. As the fastest
growing population in Alberta, Aboriginal youth will play an
important part in solving skilled labour shortages. In 2012,
our team engaged with 200 schools in 140 communities,
presenting to 4,151 Aboriginal students in workshops.

We worked in 41 First Nations Reserves and

all eight Métis Settlements to connect 7
Aboriginal youth to potential career =
pathways. This past year, we placed 4
67 Aboriginal interns with 57
employers.

L ~
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Ryan Pomedli

Auto Body Instructor

at NAIT > Registered
Apprenticeship Program
(RAP) — Auto Body Technician
HOMETOWN: EDMONTON, AB

David M. Henriquez
Lighting Designer &
Owner, Mexx-Lighting
Registered Apprenticeship
Program (RAP) — Electrician
HOMETOWN: EDMONTON, AB

Dustin Ulmer
Journeyman Plumber,
Bergers Plumbing
Registered Apprenticeship
Program (RAP) — Plumber/Gasfitter
HOMETOWN: MEDICINE HAT, AB

Donovan Bellamy
Owner/General
Manager, Dynamic
Industrial Solutions
Registered Apprenticeship Program (RAP) —
Welding

HOMETOWN: MEDICINE HAT, AB

Craig Nielsen

Shop Supervisor,
Gemini Corporation
Registered Apprenticeship
Program (RAP) — Welding
HOMETOWN: BON ACCORD, AB

Full stories available at www.nextgen.org/15stories

Dustin Rizzoli
Rotating Equipment M
Specialist, Cenovus h
Energy Inc. = Registered

Apprenticeship Program (RAP) — Millwright
HOMETOWN: LAC LA BICHE, AB

Lyndsay McBride
Registered Nurse,
Alberta Health Services
at Medicine Hat
Regional Hospital ICU  Health Services
Youth Initiative Summer Internship
HOMETOWN: MEDICINE HAT, AB

Jacob Pelletier
Executive Pastry Chef,
Duchess Bakeshop
Registered Apprenticeship
Program (RAP) — Baker
HOMETOWN: EDMONTON, AB

Travis Budjak
Measurement
Instrumentation
Field Service
Technician, Spartan Controls

Registered Apprenticeship Program (RAP) —
Instrumentation Technician

HOMETOWN: ARDROSSAN, AB

Peter Loewen
Production Field
Operator, Cenovus
Energy Inc. -~ Oiland Gas *
Production Field Operator (PFO) Program
HOMETOWN: DUCHESS, AB

CAREERS: THE NEXT GENERATION ANNUAL REPORT 2012

Michaela Lee
Process Operator,
Syncrude Canada Ltd.
Fourth Class Power
Engineering Program
HOMETOWN: FORT MCMURRAY, AB

Christina Gray
Full-time Psychology
student at the University
of Calgary - Health
Services Youth Initiative Summer Internship
HOMETOWN: CALGARY, AB

Stephanie Cardinal
Apprentice Welder,
Syncrude Canada Ltd.
Co-op Apprenticeship
Program — Welding
HOMETOWN: FORT MCMURRAY, AB

Brady Kroetsch
Power Engineering
Technology Student,
Medicine Hat College
Fourth Class Power Engineering Program
HOMETOWN: HANNA, AB

Jessica Poirier
Apprentice Millwright,
Shell Canada

Registered Apprenticeship
Program (RAP) — Millwright
HOMETOWN: EDMONTON, AB
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Smart students are thinking ahead and exploring their career options through CAREERS programs and internships.
We believe introducing students to great career options while in high school not only motivates and encourages
them to graduate, but also enhances their employability skills, expands their opportunities and ultimately creates
successful communities of diverse and skilled workforces.

Trades and Technologies
Registered Apprenticeship Program (RAP)

RAP is an Alberta Apprenticeship and Industry Training and Alberta Education initiative
allowing students to begin apprenticeship training in a trade while they're still in high school.
CAREERS works with RAP coordinators at schools across Alberta to match suitable student
apprentices to available internships, thus making the link between student and employer. RAP
students earn a fair wage, high school credit and hours toward their first year apprenticeship.

Co-op Apprenticeship Program

The Co-op Apprenticeship Program is a post-high school apprenticeship program currently
offered to youth in the Regional Municipality of Wood Buffalo (including Fort McMurray) and
Medicine Hat areas, as a solution to local skills shortages. Local youth have the opportunity to
gain up to four years of apprenticeship training with employers in any of the trades.

Oil and Gas Production Field Operator Program

The Production Field Operator (PFO) Program allows students to enroll in post-secondary
courses through SAIT, alongside their regular high school classes. These courses are comprised
of modules such as Subsurface Principles and Operations, as well as Surface Processing of Oil
and Gas. During the summer, PFO interns earn a fair wage, high school credit, and valuable
industry experience. Any student who begins the program at grade 10, and successfully
completes both the theoretical and practical portion of the program, becomes eligible for
certification as a Production Field Operator.

CAREERS: THE NEXT GENERATION ANNUAL REPORT 2012



Fourth Class Powering Engineering Program

The CAREERS Fourth Class Power Engineering Program is a pilot partnership with NAIT,
Northern Lakes College and several industry partners. Students take post-secondary power
engineering courses alongside their reqular high school classes. During the summer, these
students work in power engineering internships while they earn high school credit, a fair wage
and relevant work experience. Students who successfully complete the program are eligible to
receive the Fourth Class Power Engineering certification after passing a provincial examination.

Cenovus Power Engineering Institute

For one week in July, CAREERS in partnership with Cenovus Energy Inc. and NAIT, hosts a group

of high school students from across the province who are interested in the Fourth Class Power

Engineering Program. This camp provides students with hands-on experience in lab classes

throughout the day, as well as fun group activities during the evening. Students who register

may earn up to two high school credits for program participation. In July 2012, 21 students

registered for the camp in Edmonton and had their accommodation, transportation and meals

arranged for the week. The camp is an ideal experience for students looking to explore a career path in Power
Engineering. Those students who continue with the program and successfully complete the theory and
steam-time portion are then eligible to write the provincial exam to earn their Fourth Class Power Engineering
Certification.
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Health Programs

Health Services Youth Initiative

The Health Services Youth Initiative provides students in Grade 11 and 12, the opportunity to
explore over 200 occupations in health services through summer internships. In addition to
gaining valuable experience in a field of their interest, students earn an honorarium and high
school credit. Public and private health care facilities across Alberta provide this workplace
experience for students in a variety of health service positions.

Health Care Aide Program

The Health Care Aide Program is a pilot program that allows students to become a fully
certified Health Care Aide (HCA) by the time they graduate high school. Students complete
an HCA theory course at NorQuest College, alongside their regular high school courses. This
opportunity allows students to gain clinical experience through three summer internships,
while they earn an honorarium and high school credit. Our partners in this pilot include
Alberta Health Services, Livingstone Range School Division No. 68, Buffalo Trail Public Schools
Division No.28 and NorQuest College.

Health Sciences Career Camp

In 2012, CAREERS: The Next Generation, University of Alberta, MacEwan University, NorQuest
College, Alberta Health Services and Covenant Health offered a Health Sciences Career Camp.
Although the partners have varied over the years, the commitment to providing an interactive

and educational experience to high school students has remained constant. The purpose of

the four-day program is to introduce and provide career exposure to students in grades 9-12

from the Greater Edmonton region to a broad spectrum of health professions and programs
available by the post-secondary providers. The camp's primary goal is to create awareness, while
nurturing student interest to consider the pursuit of a health career. In August 2012, there were 46
student participants. Activities include presentations, simulations, lab exposures and interaction with
health professionals. Students are provided with the opportunity to attend workshops, lab sessions and
visit health care facilities as part of arranged tours.

CAREERS: THE NEXT GENERATION ANNUAL REPORT 2012
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Smart employers keep an eye on their future skilled labour needs and take on a proactive
approach to growing their workforce. CAREERS listens to industry sectors with skilled worker
shortages and develops programs in partnership with education to meet their Human
Resource needs. Employers are aware of the need to plan ahead and CAREERS is committed
to providing a solution. When employers join forces with CAREERS, they're investing in their
future and discovering business benefits beyond expectation.

()
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A >
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Although the exact length of the relationship is hard to determine, Paul Storwick, President of
GreatWest Kenworth Ltd. was first introduced to CAREERS: The Next Generation when he met with
Jerry Heck, Vice President of Stakeholder Relations and Growth of CAREERS “well over ten years ago”.

At the time, Storwick was invited to discuss the Registered Apprenticeship Program (RAP) concept
and how the same model could apply to the Automotive and Heavy Truck industry. A committee
was established at SAIT Polytechnic to consider improvements to the Heavy Duty Technician
Apprenticeship program and it was clear that RAP could be successfully implemented at GreatWest
Kenworth. Years later, this relationship with CAREERS is still going strong.

“We have had a continuous flow of students from the program working for us and as a whole, most
have been very successful”said Storwick, “we have been able to train and maintain many students
into journeyman technicians!

Storwick looks forward to continuing this partnership for many years to come, and credits a lot to the
organization behind the program.

“| believe the success of the program has a lot to do with the great team of individuals who work

for CAREERS from the board to the administration. They all have a caring and willing attitude and
experience genuine self-satisfaction to see a young student progress and learn a trade, putting them
on the path to success”
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Alberta's economy has faced significant resurgence and recovery from the global recession. The province's resource
industries have once again rebounded as demand rises for energy products and other commaodities. In order to
meet these increasing demands, Alberta employers need motivated, productive and innovative skilled workers. By
educating youth about career opportunities, we at CAREERS prepare them to be proactive about choosing a career
path they are passionate about; ultimately resulting in companies that will sustain Alberta’s successful economy.
Smart employers are partnering with CAREERS to be linked with smart kids, which will grow their future skilled
workforce and result in smart workplaces.

Even in the years prior to the conception of Alberta Health Services (AHS) in 2008, Alberta Heath entities
were involved with CAREERS: The Next Generation in providing career awareness and exploration
opportunities in the many Health Services careers.

Sarah McDonald, Provincial Advisor — Student Engagement & Employment for AHS states that, “the level of
involvement with CAREERS grew with the Health Services Youth Initiative, along with the recognition of the
need for more health care professionals in the years to come!

She has noticed a shift in thinking and the realization that health care is much more than just Doctors and
Nurses. Through the CAREERS programs, AHS have been able to showcase many other health care careers.

“The benefits for the organization are immeasurable. [We] are able to embed a work culture into a
young person, as well as expose them to the depth of health care, McDonald said, "AHS has learned from
experience with the CAREERS program that students are a vital part of our growth!

This participation not only allows students to view health care intrinsically and truly assess if their skills and
passion will align with a career in the field, but also “allows the AHS employees to see the value of their work
when the student returns as an employee to AHS’ she adds.

It appears that the mutually beneficial relationship between AHS and CAREERS will remain strong, as
McDonald states “we intend to stay involved [with CAREERS] by continuing to welcome the opportunity
to work with the students, as well as continue to improve our program from within to better ‘grow’the
students for their lifetimes!
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our statement of operations

Statement of Revenues and Expenditures
YEAR ENDED SEPTEMBER 30, 2012

2012 2011
Revenue

Provincial Government funding (Note 71) $ 1,633,918 S 2,062,847
Municipal Government funding (Note 11) 196,410 105,000
Federal Government funding (Note 11) 27,439 26,075

1,857,767 2,193,922
Industry investment 1,436,607 1,269,976
CAREERS Online project funding 254,523 809,085
Investment income (Note 5) 42,980 53,428

1,734,110 2,132,489
Total Revenue $ 3,591,877 S 4326411

Expenses

Operations (Program delivery) (Note 4) $ 1,385,235 S 1,273,761
Stakeholder relations & growth
(Investment development, stewardship, events) 644,935 594,102
General & administrative expense 594,710 489,726
Projects (Pilot projects, health projects, contract support) 480,374 625,111
CAREERS Online project 809,085
Provincial partnership (Medicine Hat, Lethbridge, Fort McMurray) 301,016 153,601
Information technology 113,054 40,929
Total Expenditures $ 3,560,024 $ 3,986,315
Excess of Revenue Over Expenditures $ 31,853 S 340,096
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our statement of financial position

Statement of Financial Position
SEPTEMBER 30, 2012

2012 2011
Assets
CURRENT
Cash $ 123,333 S 210,181
Marketable securities (Note 5) 661,185 1,531,475
Accounts receivable 806,421 184,593
Prepaid expenses 19,864 27,735
Deferred expenses 17,574 27,616
1,628,377 1,981,600
MARKETABLE SECURITIES (Note 5) = 51,030
PROPERTY AND EQUIPMENT (Note 6) 112,182 139,109
$ 1,740,559 S 2,171,739
Liabilities and Net Assets
CURRENT
Accounts payable and accrued liabilities $ 451,386 S 378,662
Deferred contributions (Note 7) 251,030 711,634
702,416 1,090,296
DEFERRED CONTRIBUTIONS (Note 7) = 51,030
UNAMORTIZED EXTERNAL CAPITAL CONTRIBUTION (Note 8) 84,417 108,540
786,833 1,249,866
NET ASSETS
Unrestricted 575,961 541,304
Investment in property and equipment 27,765 30,569
Internally restricted for contingency fund 350,000 350,000
953,726 921,873
$ 1,740,559 S 2,171,739
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our board of directors

Members of the CAREERS Board of Directors represent a diverse group of perspectives across Alberta regions,
industry and government sectors. They are united by their desire to see Alberta’s youth succeed in rewarding
careers.

CAREERS wishes to express appreciation to retiring board members Roxanna Benoit, Paul Collins, Keray Henke and
Miles Hunt for their valuable contributions. We also welcome six new board members: Shirley Dul, Jason Collins,
Andy Fraser, David Morhart, Tim Wiles and John Wilson. We're excited to witness their unique enthusiasms and
talents added to our board.

ANDY CLARK
FLETCHER BOOTLE JIM CARTER Board Director

(kO and Founder
Board Director Board Director (lark Builders
JASON COLLINS

JIM COURTNEY

Board Director SHIRLEY DUL
(€] Board Director
Collins Industries Ltd. Courtney Corp. Board Director
ANDY FRASER DEREK GETTY DOUG GOLOSKY
Board Director Board Director Board Director
President Vice President Human Resources Owner

Finning Canada

Alberta-Pacific Forest Industries Inc.

Sunset Recycle and Sales Ltd.

RUSS HOLOWACHUK
MICHAEL HECK Board Director MURRAY JAMIESON
Vice President, Engineering, Environmental
Board Director Health & Safety, Procurement and Technical Board Director
General Manager, Upgrading Maintenance Services Vice President, Maintenance
Suncor Energy Inc. (anadian Fertilizers Limited Syncrude Canada Ltd.
STEVE MACDONALD DAVID MORHART ANDY NEIGEL
Board Director Board Director Board Director
Deputy Minister Deputy Minister President & CEO

Alberta Human Services

Alberta Enterprise and Advanced Education

CAREERS: The Next Generation

MARCIA NELSON MEL SVENDSEN
Board Director Board Director
Deputy Minister ERICNEWELL President & CEO
Alberta Health Board Chair Standen’s Ltd.
BILL WERRY TIM WILES JOHN WILSON
Board Director Board Director Board Director
Deputy Minister Deputy Minister President & CEO
Alberta Aboriginal Relations Alberta Education Hedco Group Inc.
DREW ZIEGLGANSBERGER
GORD WINKEL
Board Director
Board Director Senior Vice President, Regulatory, Local
Professor, Faculty of Engineering Community and Military
University of Alberta Cenovus Energy Inc.
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PATRON ($500,000 AND OVER)

\ Rural Alberta A(bm!

Development Fund Government

cenovus

E N ERGY

PREMIER (5249,999 - $499,999)

SUNCOR
ENERGY
§:ln,al!l COR) FOUNDATION syncrude

CHAMPION ($100,000 — $249,000)

Construction Labour Relations
An Alberta Association
Canadlan Natural

AlI!ERTA
PACIFIC

Northern
A Lakes
{— College

PY-No™ NblAba

Q» TransCanada

In business to deliver

€dionton

LEADER (545,000 - $99,999)

@ Imperial Oil FORTIS
Foundation ALBERTA
SN

KAL¢TIRE

True Service

FUTURES CIRCLE MEMBERS
Investors who have contributed S500+ annually for a period of 15 consecutive years.
Investors who have contributed S500+ annually for a period of 10 consecutive years.
Investors who have contributed S500+ annually for a period of 5 consecutive years.

BENEFACTOR (520,000 — $44,999)

Alberta Forest Products Association

Calgary Board of Education

Canadian Fertilizers Ltd.
Clark Builders
Collins Industries Ltd.

Edmonton School District No. 7

Eric and Kathy Newell
Kentz Canada
Service Canada

FRIENDS (<$19,000)

Alberta Construction Safety
Association

Alex Gordon

Andy and Kathi Neigel
Ann Everatt

BHD Promotions

Bob Splane

Bold Developments Inc.

Boreal Management Group
Ltd.

Brian Dorey
Broken Arrow Solutions Inc.
Calgary Herald

Calgary Roman Catholic
Separate School District
No. 1

Christian Labour Association
of Canada (CLAQ)

Churchill Services Group
Cindy Amerongen
Crossroads C&I

Dan and Erin Olesen
Dave Willetts

Eecol Electric Inc.
Edmonton Journal

Edmonton Roman Catholic
Separate School
District No. 7

Edmonton Valve & Fitting Inc.

Elite Lithographers Co. Ltd.
EnCana Cares Foundation
Ensteel Industries Ltd.
Fletcher Bootle

Fort McMurray RC Separate
School District #32

Greatwest Kenworth Ltd.

Glenn Dorey

Harold Chyczij

Jerat Enterprises Ltd.
Jerry and Pat Heck
Jim Carter

Jim Courtney

JWP Publishing Limited
Partnership

Ken Saunders

Know Hitter Enterprises Inc.

Labbe-Leech Interior Ltd.

LMT Enterprises Ltd.

Mel and Bonnie Giles

Michael and Nicole Heck

Midlite Construction Ltd.

MJB Enterprises Ltd.

Neil Tidsbury

Nexen Inc.

Peter Betnaza

Ray Hansen

Ray Klassen

Remax

Rick Neidig

Rob Wiebe

Scott Fraser

Standen’s Ltd.

Steve Carlyle

Taze Consulting Ltd.

Texcan Division of Sonepar

Thermon Manufacturing
Company

Toppem Business Solutions Inc.

Vera Saunders

Westbrier Communications Inc.

Investment level is based on three consecutive years of pledged and/or accumulated dollar value (investment and/or donation) during CAREERS fiscal years of October 1, 2009 - September 30, 2010, October 1, 2010 —
September 30, 2011, and October 1, 2011 — September 30, 2012. CAREERS strives for accuracy in recognizing its'donors. Please contact Stakeholder Relations for any discrepancies within the Annual Report.
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