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The net effect is a larger pool of skilled talent ready for work in 

Alberta’s ever-expanding economy.

Since 1997 CAREERS has created opportunities for more than 

480,000 high school students to explore their passion for work in 

trades, technology and health services. 

This year, the CAREERS team presented to more than 43,500 

students at 514 schools in 302 communities, and placed 2,083 

students with 1,323 employers to explore career paths through 

paid internships. 

That adds to an already impressive track record. Now we’re ready 

to play a larger role. We spent a good part of 2014 putting the 

pieces of our roadmap together including an updated strategic 

plan, added new staff members, and set targets for five years of 

continuous growth. 

Thanks to the ongoing 

support and significant 

contributions of our 

investors (donors), 

employers, sponsors, and 

partners we are addressing 

predicted skilled workforce 

shortages, facilitating 

business certainty, 

and strengthening 

communities throughout 

Alberta.

CAREERS: The Next Generation is on a 
path to double the number of students 
and employers reached by our programs 
over the next five years. 

Board Chair and President & CEO Report
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Our 
continued 

success
ensures a 

promising
future 

for Alberta’s 
skilled 

workforce.

Since 1997, CAREERS: The Next Generation 

has partnered with government, educators, 

communities, industry, parents and students 

to introduce youth to rewarding careers and 

develop skilled workers of the future.
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CAREERS
invests in the workforce of the future by…

Azra Ann Anderson-Milot
Heavy Equipment Technician

City of Edmonton

CAREERS: The Next Generation

Health Services Youth Initiative provides students in Grade 11 and 
12, the opportunity to explore over 200 occupations in health services 
through summer internships. Public and private health care facilities 
provide workplace experience; students earn an honorarium and high 
school credit.   

Health Sciences Career Camp is a five-day, interactive program 
for students in Grades 9-12, hosted by CAREERS: The Next Generation 
in partnership with the University of Alberta, MacEwan University, 
NorQuest College, NAIT, and Alberta Health Services. The camp’s primary 
goal is to create awareness, while nurturing student interest in pursuing a 
career in health services.

CAREERS recognizes the huge human resource potential of Alberta’s 
Aboriginal youth. Our Aboriginal Team bridges the gap between the 
Aboriginal talent pool and industry’s skilled worker needs through 
tailored workshops and programs delivered in Aboriginal schools and 
communities. 

Registered Apprenticeship Program allows students to begin 
apprenticeship training in a trade while they’re still in high school. 
CAREERS matches student apprentices with employers in more than 50 
career pathways.  Students earn a fair wage, high school credit and hours 
toward their first year apprenticeship.
Co-op Apprenticeship Program is an apprenticeship program for 
newly graduated high school students that provides the opportunity to 
gain up to four years of apprenticeship training in any one of the trades.

Oil and Gas Production Field Operator Program allows 
students to enroll in post-secondary courses through SAIT, while in high 
school. Students who begin the program at Grade 10 may be eligible 
for certification as a Production Field Operator upon completion of high 
school.

Fourth Class Power Engineering Program is a partnership with 
NAIT, Northern Lakes College, Keyano College, and several industry 
partners. High school students take additional post-secondary power 
engineering courses. Students who successfully complete the program 
are eligible to receive the Fourth Class Power Engineering certification 
after passing a provincial examination.

Cenovus Power Engineering Summer Institute is a one-week 
program, sponsored by Cenovus Energy Inc., and hosted by CAREERS 
in partnership with NAIT.  High school students enrolled in the Fourth 
Class Power Engineering Program earn up to two high school credits for 
program participation.

trades and technology

health programs

Aboriginal youth initiative

Where are  
most of today’s  

in demand jobs?
THE TRADES

CAREERS enhances student employability skills, expands career 
opportunities, and builds a diverse and skilled workforce through an array 
of programs that provide paid internships and work experience in trades, 
technologies and health services.

connecting 
students with 
employers to get 
internships to  
grow their skills  
and employability

enabling 
students to 
explore their 
career options

promoting 
student awareness 
of industries with 
future career 
opportunities

supporting 
career education



awards and special events

Kidz in Careers Golf Classic
The Sixth Annual Eric Newell “Kidz in Careers” Golf Classic, and Builders of Alberta reception 
and auction, held in June were a record-breaking success having raised more than $332,000.  
Thank you to our sponsors, donors, golfers and friends! Mark your calendar for next year’s 
event on September 23-24, 2015. 

SEE THE FULL STORY AT WWW.NEXTGEN.ORG/KICGOLF. 

Futures Circle Inductees
The Futures Circle Award recognizes 
investors who have made continuous 
financial contributions to CAREERS: The 
Next Generation for five, 10, 15 or more 
years. Their investments fund programs 
that make school more relevant and 
enable youth to explore pathways to 
rewarding careers.
SEE THE LIST OF INDUCTEES AT  
WWW.NEXTGEN.ORG/FUTURESCIRCLE/BACKGROUND/

2014 Inductees
FIVE YEAR AWARDS
Alberta Construction Safety Association
Alberta Culture and Community Spirit
Boreal Management Group
Broken Arrow Solutions Inc.
Calgary Herald
Cenovus Energy Inc.
Edmonton Journal
St. Albert Self Storage
Taze Consulting Services Ltd.

TEN YEAR AWARDS
Alberta Aboriginal Relations
Alberta Education
Canadian Natural Resources Ltd.
Edmonton Roman Catholic Separate School District No. 7
Labbe-Leech Interiors Ltd.

FIFTEEN YEAR AWARDS
Calgary Board of Education (School District No. 19)
Imperial Oil Foundation

PATHFINDER AWARDS
Edmonton Journal “Trades Alberta” and sponsors: Cenovus 
Energy Inc.; CLAC; Diversified Transportation; Government 
of Alberta; Suncor Energy; Syncrude Canada Ltd.; Women 
Building Futures

Alberta Wall and Ceiling Association

Annual Awards of 
Excellence
The CAREERS Celebration of Excellence 
recognizes educators, employer mentors and 
students who enhance youth career path 
development. 
This year, 12 students, Off-Campus Coordinators and employer 
mentors from across the province were recognized with Awards 
of Excellence.

Our annual awards recognize the invaluable contributions of 
CAREERS’ employers and educators who deliver internship 
programs and the students who are Alberta’s future. Each year we 
present awards in three separate categories:
A COMPLETE LIST OF 2014 WINNERS IS AVAILABLE AT  
WWW.NEXTGEN.ORG/ABOUT/AWARDS.

Hilton Mierau Award of Excellence in Off-Campus Learning
Awarded to two Off-Campus Coordinators, one each from Northern 
and Southern Alberta.

CONGRATULATIONS TO: 
•	Kevin Thesen, Fox Creek School, Fox Creek, AB
•	Michelle Perron, Holy Spirit Catholic School Division, Lethbridge, AB

Loraine Anderton Award of Excellence in Health Services
Awarded to two mentors and two student interns, one each from 
Northern and Southern Alberta for a total of four awards.

THE 2014 RECIPIENTS ARE:
•	(INTERN) Brandi Andrusiak, Bon Accord, AB
•	(INTERN) Isabella Adams, Calgary, AB
•	(MENTOR) Susan Larsen, Drayton Valley, AB
•	(MENTOR) Ken W. Scott ,Calgary, AB

CAREERS: The Next Generation Award of Excellence in Skilled 
Trades
Awarded to two mentors and four student apprentices from 
Northern and Southern Alberta.

THE 2014 RECIPIENTS ARE: 
•	(APPRENTICE)  Laura Nixon, Fort McMurray, AB
•	(APPRENTICE)  Cody Collison, Edmonton, AB
•	(APPRENTICE)  Dustin Cooley, Calgary, AB
•	(APPRENTICE)  Jacob Wollenberg, Calgary, AB
•	(MENTOR) Gil Clair, Calgary, AB
•	(MENTOR) Jeff O’Reilly, Fort McMurray, AB



thank you!
PATRON  [ $500,000+ ]

PREMIER  [ $250,000 – $499,999 ]

CAREERS: The Next Generation is 
very grateful to our industry partners, 
individuals and friends.

Their investments build Alberta’s 
future workforce and helps the next 
generation of skilled workers achieve 
career success.

CHAMPION  [ $100,000 – $249,999 ]

BENEFACTORS  [ $20,000 –$44,999 ] FRIENDS  [ <$19,000 ]

Alberta Pacific Forest Industries Ltd. 

Calgary Board of Education

Collins Industries Ltd.

Edmonton Public School District

Grande Prairie Regional College

Kentz Canada

Waiward Steel Fabricators Ltd.

Aecon Industrial Western Inc. 
Agrinet Management/Hambre 

Energy
Alberta Roadbuilders & Heavy 

Construction Association
Alberta Wall and Ceiling 

Association
Al-Brite Manufacturing Jewellers 

Ltd.
ALGOR Enterprises
APEGA
Axia NetMedia Corporation
Greg Bass
Lawrence Beaudry
Holly & Leigh Bilton
Boreal Management Group Ltd.
Botting & Associates Alberta Ltd.
Broken Arrow Solutions Inc.
Building Trades of Alberta
Calgary Herald
Calgary Roman Catholic 

Separate School District No. 1
Canadian Oil Sands Limited
Steve & Evelyn Carlyle
Jim Carter & Lorraine Bray 
Jim Courtney
Edmonton Catholic Separate 

School District No. 7

EnCana Corporation
Fort McMurray Roman Catholic 

Separate School District 
No. 32

Mel & Bonnie Giles
Greatwest Kenworth Ltd.
Guthrie Mechanical Services Ltd.
Jerry & Pat Heck
Michael & Nicole Heck
Hedco Group Inc.
Russ Holowachuk
Ian Murray & Company Ltd.
International Crane & Hoist
Jacobs Industrial Services Ltd.
Jayman MasterBUILT
Jerat Enterprises Ltd.
KBV Shepard Power Partners
Know Hitter Enterprises Inc.
Labbe-Leech Interiors Ltd.
Ledcor Industries Ltd.
Lethbridge College
LMT Enterprises Ltd.
MJB Enterprises Ltd.
MMR Canada Limited
Moli Industries
Will Morlidge
Mullen Group Ltd.

Andy & Kathi Neigel
Dan & Erin Olesen
PCL Builders Inc. 
PCL Construction Management 

Inc.
Peco Electrical Ltd.
Plains Fabrication & Supply
Quinn Contracting Ltd.
Ken Saunders
Vera Saunders
Scott Builders Inc.
Skills Canada Alberta
St Albert Self Storage Ltd.
Standen’s Ltd.
Sterling Crane
Sterling Western Star Trucks 

Alberta Ltd.
Suncor Energy Inc.
Neil & Barb Tidsbury
Toppem Business Solutions Inc.
Trikon Group Corporation
United Association of 

Journeymen and Apprentices 
of the Plumbing and Pipe 
Fitting Industry

Ralph Young

Last year  
there were  
more than

22,286
new apprentices 

registered in  
the trades in 

Alberta

LEADER  [ $45,000 –$99,999 ] LEADER  [ INDIVIDUAL ]

Eric and Kathy Newell

Investment level is based on three consequent years of pledged and/or accumulated dollar value (donation) during CAREERS fiscal years of 
October 1, 2011 - September 30, 2012, October 1, 2012 - September 30, 2013, October 1, 2013 - September 30, 2014.  CAREERS strives for 
accuracy in recognizing its’ donors.  Please contact Stakeholder Relations for any discrepancies within the Annual Report 2014.

Visit www.nextgen.org/investors to learn more about getting involved with CAREERS: The Next Generation.



2014 board of directors

Andy Neigel
PRESIDENT & CEO

Jerry Heck 
SENIOR VICE-PRESIDENT, GROWTH

Members of the CAREERS Board of 
Directors represent a diverse group of 
perspectives across Alberta regions, 
industry and government sectors. They 
are united by their desire to see Alberta’s 
youth succeed in rewarding careers.

CAREERS appreciates the valuable 
contributions of our retiring board 
members Clay Buchanan, Andy Clark, 
Jim Courtney, Janet Davidson, Derek 
Getty, Steve MacDonald and Mel 
Svendsen. We also welcome five new 
board members: Michael Colborne, 
Brian McConkey, Marcia Nelson, Gene 
Williams and Donovan Young. We’re 
excited to have their enthusiasm and 
talents on our board.

executive leadership team
Janis Lawrence-Harper 
VICE-PRESIDENT, OPERATIONS

Carmen Wyton 
VICE-PRESIDENT, STAKEHOLDER RELATIONS AND PARTNERSHIPS

Greg Bass
BOARD DIRECTOR, Deputy 
Minister, Alberta Jobs, Skills, 
Training & Labour

Jim Carter
BOARD DIRECTOR

Jason Collins
BOARD DIRECTOR, President, 
Collins Industries Ltd.

Andy Fraser
BOARD DIRECTOR, Executive 
Vice-President, Customer and 
External Relations, Finning 
International Inc.

Doug Golosky
BOARD DIRECTOR, Owner, 
Sunset Recycle & Sales Ltd.

Jim Richards
BOARD DIRECTOR, Vice-
President, Maintenance, 
Syncrude Canada Ltd.

Russ Holowachuk
BOARD DIRECTOR

David Morhart
BOARD DIRECTOR, Deputy 
Minister, Alberta Human 
Services

Barbara Shumsky
BOARD DIRECTOR

Gord Winkel
BOARD DIRECTOR, Professor, 
Faculty of Engineering,
University of Alberta

John Wilson
BOARD DIRECTOR, President & 
CEO, Hedco Group Inc.

Fletcher Bootle 
BOARD DIRECTOR

Michael Colborne
BOARD DIRECTOR,  
President and CEO, Pacific 
Western Group of Companies

Brian McConkey
BOARD DIRECTOR,  
Vice-President, Human 
Resources, Millar Western 
Forest Products Ltd.

Marcia Nelson 
BOARD DIRECTOR, Deputy 
Minister, Alberta Innovation 
and Advanced Education

Gene Williams
BOARD DIRECTOR, Acting 
Deputy Minister, Alberta 
Education

Donavon Young
BOARD DIRECTOR, Deputy 
Minister, Alberta Aboriginal 
Relations

Shirley Dul
BOARD DIRECTOR

Michael Heck
BOARD DIRECTOR, Director,  
TA Execution, Oil Sands &  
In-situ, Suncor Energy Inc.

Eric Newell
BOARD CHAIR

Drew Zieglgansberger
BOARD DIRECTOR, Senior Vice-
President, Operations & Shared 
Services, Cenovus Energy Inc.

Andy Neigel 
BOARD DIRECTOR, President 
& CEO, CAREERS: The Next 
Generation



2013-2014
October 1, 2013 to September 30, 2014

Statement of Revenues and Expenditures
	 2014 	 2013

REVENUE

Provincial Government funding (NOTE 9) $      1,868,739 2,164,725

Municipal Government funding (NOTE 9) 103,865 74,679

1,972,604 2,239,404

Industry investment 1,500,169 1,671,144

Investment income (NOTE 4) 125,230 51,829

CAREERS Online project funding 15,788 17,955

1,641,187 1,740,928

TOTAL REVENUE $      3,613,791 3,980,332

EXPENDITURES

Operations (Program delivery) (NOTE 3) 	 $      1,634,336 1,638,016

Stakeholder relations & growth (Investment development, stewardship, events) 	 938,513 910,686

General and administrative expense 	 638,363 566,805

Projects (Pilot projects, Health projects, contract support) 270,583 587,323

Information technology 100,120 131,492

Provincial partnership 95,916 84,176

CAREERS Online project 15,788 22,976

TOTAL EXPENDITURES 3,693,619 3,941,474

(DEFICIENCY) EXCESS OF REVENUE OVER EXPENDITURES $         (79,828) $      38,858



2013-2014
October 1, 2013 to September 30, 2014

	 2014 	 2013

ASSETS

CURRENT

Cash $     162,315 $     155,569

Marketable securities (NOTE 4) 1,824,764 1,535,721

Accounts receivable (NOTE 6) 368,687 1,317,331

Prepaid expenses 19,726 19,190

2,375,492 3,027,811

MARKETABLE SECURITIES (NOTE 4) - 747,000

PROPERTY AND EQUIPMENT (NOTE 5) 88,191 108,837

$  2,463,683 $  3,883,648

LIABILITIES AND NET ASSETS

CURRENT

Accounts payable and accrued liabilities $     395,209 $    446,056

Deferred contributions (NOTE 6) 1,109,268 1,634,030

1,504,477 2,080,086

UNAMORTIZED EXTERNAL CAPITAL CONTRIBUTION (NOTE 7) 46,450 63,978

DEFERRED CONTRIBUTION (NOTE 6) - 747,000

1,550,927 2,891,064

NET ASSETS

Unrestricted 521,014 597,725

Invested in property and equipment 41,742 44,859

Internally restricted for contingency fund (NOTE 8) 350,000 350,000

912,756 992,584

$  2,463,683 $  3,883,648

Statement of Financial Position

FULL FINANCIAL STATEMENTS AVAILABLE AT WWW.NEXTGEN.ORG  
OR BY CALLING 780.426.3414.



community partnerships
CAREERS: The Next Generation’s community partnerships connect industry leaders, 

educators, and other stakeholders in Alberta regions to gain strategic insight and 

knowledge to address distinct skilled workforce needs.  

LEARN MORE ABOUT THESE COMMUNITY PARTNERS AT 
WWW.NEXTGEN.ORG/ABOUT/COMMUNITY-PARTNERS.

Regional Municipality of Wood Buffalo 
CAREERS Advisory Group 

CHAIR: ANN LAWLEY

This region in Northern Alberta is a hub for industry 
and trades, and the advisory group actively promotes 
the diverse career path options students can explore 
through our CAREERS programs. The most popular 
programs include the Registered Apprenticeship 
Program (RAP), Co-Op Apprenticeship, Power 
Engineering and the Aboriginal Youth Initiative. The 
group works closely with the community to help 
manage employer needs associated with ongoing 
growth in the region since many of our major 
investors and partners have significant operations in 
this area. 

Grande Prairie  
CAREERS Advisory Group

CHAIR: GORDON PROVENCHER

The work of this advisory group helps us increase and 
strengthen the pool of skilled youth in the Grande 
Prairie area and prepare them for career development. 
This group also gives us insight into the opportunities 
and strengths of our programs including the 
Registered Apprenticeship Program (RAP); Aboriginal 
Youth Initiative; Health Services Youth Initiative and 
Power Engineering. The valuable knowledge and 
expertise of our group members helps us tailor our 
programs to better serve the students, schools and 
employers within Grand Prairie and surrounding areas.

Barrhead 
CAREERS Advisory Group
CHAIR: SUSAN SAWATZKY

Southeast Alberta Partners for Youth Career 
Development

CHAIR: GERRY SCHNELL

Southeast Alberta Partners for Youth Career 
Development helps students with the transition from 
school to work in Medicine Hat and region. Through 
our partnership, CAREERS contributes expert advice, 
training, and resources to this organization to help 
with the Registered Apprenticeship Program (RAP), 
Power Engineering, Oil/Gas Production Field Operator, 
and Health Services programs, among others.
www.youthcareer.ca

Chinook Regional Career Transitions for Youth

CHAIR: RICK GILSON

Chinook Regional Career Transitions for Youth 
improves youth access to career development 
resources for students in Grades 7-12 and out-of-
school youth. Together we provide career workshops, 
off-campus education programs, and internship 
experiences in trades, health, and industrial 
technologies.
www.careersteps.ca

Alberta predicts 
a shortage of 

96,000
skilled workers by 

2023.
CAREERS is working 

to address the need. 



#204, 10470 - 176 Street, Edmonton, AB  T5S 1L3
780.426.3414        Toll Free 1.888.757.7172

  @CAREERSNextGen        careersnextgen
www.nextgen.org

CAREERS: The Next Generation

our vision our mission
Strong vibrant communities where 
youth develop successful careers

Enable youth on their path to rewarding careers
WE WILL ACHIEVE THIS BY:

•	Working in partnership with industry, education partners, government 
and communities to provide career awareness, exploration and career 
path opportunities for youth in the trades and other selected high skills 
shortage areas;

•	Building bridges between education and industry that link workplace 
opportunities with classroom learning; and

•	Helping local and regional communities expand capacity to achieve 
economic competitiveness in a global economy through the growth of a 
skilled workforce. 

is a unique, non-profit organization raising youth awareness of career options and helping students earn while they 
learn through paid worksite internships. We partner with government, educators, communities, industry, parents and 
students to introduce youth to rewarding careers and develop the skilled workers of the future.

Since 1997 more than

students have entered  
the Registered Apprenticeship 

Program through CAREERS:  
The Next Generation.

12,000

Ryan Rychliski
Lather Interior Systems Mechanic

Winwood Construction


